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FOREWORD
Our world is facing more challenges than ever before, and it needs more
talented psychologists to help us meet them. Psychologists are using
their skills to help people flourish and give them the tools needed to
build a society where people meet their potential at work, have stronger
relationships with each other, and live more fulfilled lives.
They are also providing a more complete understanding of human
behaviour, which will help us to tackle the most urgent issues of our time,
whether that’s climate change or the growing crisis in global mental health.
Studying psychology gives you valuable skills which can be applied to
almost any career. Our members work in all areas of society: in our prisons
and our health service, but also with elite athletes and global businesses.
As a STEM subject, psychology teaches valuable research and problemsolving skills which will be crucial in your future workplace, no matter which
path you choose to follow after studying psychology.
Psychology is evolving, and we are still nowhere near having a full
understanding of the human mind and behaviour.
Studying it will allow you to contribute to this growing understanding,
while learning more about yourself and developing the skills for a future
career where you can make a real difference to the lives of others
and the world we live in.

Sarb Bajwa
Chief Executive
The British Psychological Society
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WHAT IS PSYCHOLOGY?
How do children learn to understand the world?
How do we store and retrieve memories?
Why do we spend hours scrolling through social
media feeds on our phones? Why do some people
develop serious mental health disorders? You can
find the answers to these questions and many
more by studying psychology.
Psychology is the study of human behaviour.
You’ll explore the causes of human behaviour in
biological, behavioural, social and cognitive terms.
It’s all about helping you make sense of how we
perceive the world and why we behave the way
we do.
There are many specialisms within psychology,
which offer diverse career options for
psychologists. They use their knowledge

of human behaviour to predict how we might act,
or help others change their behaviour. A forensic
psychologist specialises in criminal behaviour,
helping to create profiles for the police and
rehabilitating offenders. A health psychologist
works with people who have physical health
problems to help them manage their mental
wellbeing while dealing with an illness or injury.
Understanding human behaviour can be useful
in a range of careers outside psychology too.
As a marketing manager it will help you create
more engaging campaigns. The analytical skills
you develop can also transfer to an array of jobs,
including stockbrokers, who need to carefully
analyse businesses and markets before buying
or sell stocks and shares.
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HOW WILL PSYCHOLOGY
PREPARE ME FOR WORK?
Five workplace skills you’ll learn in psychology
CRITICAL THINKING

In class: You’ll be presented with information from
lots of different sources in psychology class. You
have to think critically about these sources and
whether they could be biased. You’ll be encouraged
to question interpretations, opinions and figures.
At work: Being able to assess information in a critical
way is important in many jobs. Detectives need to
weigh up the reliability of witness testimony and
other evidence. As a research scientist you’ll have
to review work by your peers with a critical eye.
As a lawyer you will have to assess the strength
of evidence.

REASONING

In class: You’ll look at various scientific processes.
This involves coming up with hypotheses that you
can test about why things happen. You’ll learn to
avoid making assumptions about behaviour and
instead look for the reasons behind it.
At work: There are many jobs where you’ll need
to look at the reasons behind people’s behaviour.
As a health and safety advisor you need to make
recommendations about how people should act so
that they stay safe. Or as a retail merchandiser you
need to understand why people might want to buy
a particular product to help predict future trends.

TEAMWORK

DATA ANALYSIS

In class: In class you’ll explore different kinds of
data and how they can be useful. You’ll develop your
analytical skills for both quantitative and qualitative
data. You’ll also learn how to display your analysis
using things like graphs, tables and histograms.
At work: Data analysis is one of the most sought-after
workplace skills. An SEO specialist needs to analyse
data showing how a website is performing and use
it to make recommendations to improve the site.
A toxicologist has to analyse the data from
their experiments to inform their research.

RESEARCH

In class: You’ll develop your knowledge of
different research methods as well as learning
where to find information that can support or
disprove your own theories. In class you’ll explore
the best ways to investigate different sources and
find useful information.
At work: There are many jobs where your research
skills will come in handy. Cyber security analysts have
to search for the source of breaches and carry out
research on the latest technologies to prevent future
attacks. Or if you’re a journalist you’ll need to carry
out detailed research to support your stories.

In class: As part of your studies you’ll learn about how people interact. This can help
you develop your own skills for working in a group. You’ll also be encouraged to carry out
research with the help of your classmates.
At work: Every job involves working with other people. If you’re a project manager, liaising
with people is a vital part of your job. You need to build strong relationships to deliver work on
brief and to a deadline. Or if you’re a volunteer coordinator for a charity you’ll need to place
volunteers in appropriate teams and work with them to achieve a particular goal.
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...and two you may not
have thought of
ADAPTABILITY

In class: You’ll learn about the different approaches
you can take to research and when they are
appropriate. You’ll have to use various techniques
when you’re carrying out your own research,
adapting your approach if something isn’t working.
In class you’ll explore how psychology can be applied
in different contexts and for different purposes.
At work: You’ll encounter different people and
situations whatever job you’re in. A lawyer will need
to adapt their communication style to build rapport
with different clients. A digital marketer needs to be
able to switch between different platforms. They also
have to adapt their style to reach out to different
audiences across these platforms. Adaptability is
also a key skill to help keep you future-proofed,
no matter what career you’re in.

LISTENING

In class: In psychology a lot of the information you’re
given comes from other people. You’ll listen to people
talking about their experiences and will learn about
different forms of observation that are used in
psychological research.
At work: Paying attention to what people are saying
is important. As a psychotherapist you need to be
an excellent listener to ensure your patients get the
most from your sessions. Or if you’re a business
advisor you need to listen closely when your clients
talk about their issues so that you can suggest
appropriate solutions.
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Five ways your psychology know-how will help you at work
KNOWLEDGE

HOW WILL IT HELP ME AT WORK?

Learn how and why we develop relationships with
others. Explore the factors affecting attraction
in romantic relationships. Understand theories
behind romantic relationships, including the
equity theory and social exchange theory. Explore
ideas around virtual relationships in social media.
Understand social influence. This includes types
and explanations of conformity, as well as
explanations of obedience.

Relationships can be complex. Being able to understand
them will be useful in many jobs. A marriage counsellor
needs a detailed understanding of relationship dynamics.
They’ll use this to help couples work through
their problems.
Knowledge of different relationships can help a social
worker empathise with the people they’re trying to help.
It can also help them spot the warning signs of abusive
relationships.

The physiology of stress and how it affects our
bodies, as well as the role it plays in illnesses.
Identify the causes of stress in our lives. Learn how
to measure it. Look at the various treatments for
stress. This will include developing knowledge
of social support and how this can help us cope
with stress.

Stress is something that many of us experience in our
lives. Learning how to cope with it on a personal level
will help you stay calm in a range of situations.
An occupational psychologist will help people cope
with stress in a workplace environment. They’ll use
their knowledge to suggest changes to the physical
environment that could reduce stress.
One of the most common reasons that a person visits
their GP is for stress-related conditions. Understanding
the reasons for stress and how people respond to it is
invaluable in the medical profession.

Develop knowledge of physical and psychological
addiction. Explore common addictions, such as
gambling and nicotine. Understand the theories
behind these addictions and the best ways to
reduce them. Look at the risk factors for different
addictions. These include personality, peers and
family influences. Understand how theories
of behaviour change can be applied to
addictive behaviour.

There are many people who need support with addictions.
If you work as a health promotion specialist you’ll be
encouraging people to make healthy lifestyle choices.
These might include giving up smoking or drinking.
As a mental health nurse, you may find some of the
people you’re caring for have problems with substance
addiction. You’ll need to provide guidance on how they
can reduce or cut out their drug use, and generally offer
support to help them cope with these addictions.

9

LINKING PSYCHOLOGY WITH CAREERS

KNOWLEDGE

HOW WILL IT HELP ME AT WORK?

Knowledge of biopsychology. Understand the
divisions of the nervous system and the functions
of the endocrine system. Learn about biological
responses, like fight or flight. Explore biological
rhythms, including the circadian, infradian and
ultradian rhythms. Learn about the different
technology we can use to study the brain.
This includes electroencephalograms (EEGs),
event-related potentials (ERPs) and functional
magnetic resonance imaging (fMRI).

This knowledge is essential for a neurologist. You’ll use
your understanding of the brain and nervous system,
along with your medical training, to treat a range
of diseases.
It’s also essential knowledge for healthcare scientists
that specialise in neurophysiology. You’ll use specialist
equipment and techniques to measure and record brain
activity. This data will be used to help diagnose and treat
patients.

Understand various research methods, data
handling techniques and scientific processes.
Develop knowledge of observational and selfreport techniques, as well as experimental methods
for research. Know the difference between aims
and hypotheses. Understand the importance of
variables, controls and sampling when carrying
out research. Explore ethical issues surrounding
psychological studies.

Having knowledge of scientific research methods is
valuable in many careers. A crime scene investigator
needs to methodically document and analyse the
evidence they collect. They need to know how to collect
evidence from a variety of sources.
If you work as a government social research officer your
job will involve commissioning research. You’ll have to set
clear aims and hypotheses. Your findings will help inform
policy and steer government decisions.
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SHOULD I CHOOSE PSYCHOLOGY?
GCSE
KEY STAGE 4
GCSE psychology isn’t compulsory and is not offered by every
school. If you decide to study psychology at GCSE it will give
you a good grounding in research methods and approaches.
You’ll also learn the basics in the main psychological disciplines.
Don’t worry if you can’t study GCSE psychology; you don’t
need it to study A-level psychology and many of the topics you
cover in the GCSE will be repeated in greater detail at A-level.

next steps

A-LEVEL / SCOTTISH HIGHERS /
IB / EQUIVALENT
KEY STAGE 5
Choosing A-level psychology, or Higher psychology if you live in
Scotland, is sensible if you want to study psychology at university.
It’s not a required subject, but having A-level psychology will help
if you’re applying for degrees in this area.
The research, data analysis and maths skills you develop by studying
psychology will help you in other scientific disciplines too. A-level
psychology is also a good choice if you want to work in healthcare,
as well as other sectors that place a strong emphasis on people skills.
The psychology A-level offers a range of skills that are invaluable
on most degree programmes.
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choose...

BTEC NATIONALS / APPLIED QUALIFICATIONS
KEY STAGE 5
Applied qualifications like the BTEC National in applied psychology combine theory
with practical, skills-based learning, making them especially good if you’re not sure what
you want to do next. Many university entrants have a BTEC, although some universities
only accept them when combined with other qualifications such as A-levels.
You can choose from different BTEC National levels – from a Certificate, which is
the same as half an A-level, to an Extended Diploma, which is like three A-levels.
A Certificate only covers the fundamentals of psychology, but at the highest level
(Extended Diploma) you can choose to specialise in criminal and forensic psychology,
psychopathology, sport psychology or children’s psychological development.

WORK EXPERIENCE
KEY STAGE 4 / KEY STAGE 5
It can be difficult to find psychology-related work experience when
you’re still at school, because of the confidential nature of the work
most psychologists do. But many NHS trusts around the UK offer work
placements to school students, which will be valuable. Find the details of
your local trust on the NHS Choices website and contact them directly.
Remember that your skills will be useful in a range of other jobs as well.
You could contact local businesses about getting work experience
in their human resources departments, for instance. Make sure you leave
yourself plenty of time to arrange a work placement.
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SHOULD I CHOOSE PSYCHOLOGY?
GAP YEAR
If you want to develop your psychology experience and skills on a gap
year, one option is to look for volunteering opportunities. The British
Psychological Society (BPS) recommends websites like Do-it and
NCVO as good places to start.
There are also opportunities for psychology-related internships
abroad. GoAbroad.com and SLV.Global offer a range of psychology
internships you can apply for. Or you could volunteer with a charity
like The Life Foundation, which works with children and adults with
disabilities in Romania. You have to be over 16 to join one of their trips.

UNIVERSITY
Just over 15% of psychology graduates in 2017 went into jobs as legal,
social or welfare professionals. Among the roles they took after university
were drug support worker and youth recruitment welfare officer. 14.8% of
psychology graduates went into work in childcare, health or education.
Just under 5% work as health professionals. They’re in jobs such as mental health support
worker and assistant neuropsychologist. Almost one-quarter of psychology graduates go
into further study. They study specialist Master’s courses in subjects like mental health
nursing, language and the brain, and occupational psychology.
Around 10% work in business, HR or finance, with roles including business psychology
assistant and HR assistant. Your people skills and ability to analyse data and think critically
mean you’re well placed to thrive in a range of business settings. You’ll also develop
leadership skills that will allow you to progress in a variety of management roles.

LINKING PSYCHOLOGY WITH CAREERS

choose...
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APPRENTICESHIPS
INTERMEDIATE / ADVANCED LEVEL
An apprenticeship trains you in a particular role while you do it as a paid job.

There aren’t any intermediate or advanced level apprenticeships directly related to psychology.
But there are plenty of programmes in which the skills you develop in the subject will be useful.
You could take an intermediate apprenticeship as a healthcare support worker, working as part
of a team to make sure people receive the care they need.
Or you could apply for an apprenticeship as a community sport and health officer. In this job
you’ll be working with local communities to encourage behaviour change to help people
become more active and healthier.

APPRENTICESHIPS
HIGHER / DEGREE
There are limited higher or degree apprenticeships in
psychology. One option is to work as a psychological wellbeing
practitioner. In this job you’ll deliver therapy to people with mild
to moderate anxiety disorders or depression. You’ll also assess
patients and refer them to other services when appropriate.
Your skills will be useful in many other roles too. Taking an
apprenticeship as a children, young people and families
practitioner is an option. You’ll use your communication and
analytical skills to assess children’s and young people’s needs
and support them.

Other apprenticeships
you could consider:
• Adult care worker
• Early years educator
• Police community
support officer
• Rehabilitation worker
• Specialist rescue
operative
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JOB ROLES
Career paths directly related to psychology
EDUCATION & TEACHING › EDUCATIONAL
PSYCHOLOGIST
Salary: £22,955 – £66,276

SPORT & FITNESS › SPORT AND EXERCISE
PSYCHOLOGIST
Salary: £20,000 – £48,000

CAREER

CAREER

At the core of this job is helping children and young
people improve their learning. You’ll work with young
people who are experiencing a range of difficulties
to improve their wellbeing. You’ll need a strong
knowledge of psychological theory, and excellent
communication skills.

Sports psychologists help teams and individuals at
amateur and elite levels cope with the psychological
demands of their sport. Exercise psychologists focus
on encouraging more people to be active for their
health and wellbeing. You need excellent listening and
reflection skills in this job. You’ll also need to use your
research skills to keep up to date with the latest studies.

EDUCATION

EDUCATION

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent); or the
BTEC in applied psychology.
At 18
Choose a degree in psychology. Make sure it’s a
Graduate Basis for Chartered Membership (GBC)
qualifying course.

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent); or the
BTEC in applied psychology.
At 18
Choose a degree in psychology that’s accredited by
the British Psychological Society (BPS).

TIP

TIP

Look for work experience in schools and with local
youth groups.

Check the British Association of Sport and Exercise
Sciences (BASES) website for work experience
opportunities.

OTHER SCHOOL SUBJECTS TO CONSIDER

English language, maths
EMPLOYERS

Public sector › local authority children’s services, NHS
Charities and not-for-profit › Barnardo’s, the National
Autistic Society

OTHER SCHOOL SUBJECTS TO CONSIDER

PE, maths
EMPLOYERS

Public sector › NHS
Sport and fitness › UK Sport, professional sports teams
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Common career paths for psychologists
SOCIAL CARE › COUNSELLOR
Salary: £19,000 – £40,000

EDUCATION & TEACHING › YOUTH WORKER
Salary: £15,807 – £39,000

CAREER

CAREER

As a counsellor you’ll help people discuss their feelings
and problems in a confidential environment. You won’t
give advice but will support people to make their own
choices. You need to be an excellent listener, as well
as being patient and tolerant.

In this role you’ll guide and support young people
aged 11 to 25 in their social, educational and personal
development. You’ll organise events and activities as part
of this job. Your reasoning and other communication
skills will be useful in this role. You also need knowledge
of psychology.

EDUCATION

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent); or the
BTEC in applied psychology.
At 18
Choose a degree in psychology, counselling or
psychotherapy. Or you can take a separate certificate
and then a diploma in counselling.
TIP

Volunteer with the British Association for Counselling
and Psychotherapy (BACP).
OTHER SCHOOL SUBJECTS TO CONSIDER

English language
EMPLOYERS

Social care › Care agencies, children’s centres,
youth services
Medicine and healthcare › NHS, Relate, Cruse
Bereavement Care

EDUCATION

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent). Or take
the BTEC in applied psychology.
At 18
Choose a degree in psychology. Or apply for an
apprenticeship as a children, young people and
families practitioner.
TIP

Look for suitable volunteer opportunities with the
National Council for Voluntary Organisations.
OTHER SCHOOL SUBJECTS TO CONSIDER

English language, maths
EMPLOYERS

Charity and not-for-profit › YMCA, Barnardo’s,
National Association for the Care and Resettlement
of Offenders
Public sector › local authorities, social services,
Integrated Youth Support Services
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JOB ROLES [CONTINUED]
Career paths you might not have thought of
LAW › MEDIATOR
Salary: £17,000 – £35,000

IT & THE INTERNET › UX RESEARCHER
Salary: £20,000 – £47,000

CAREER

CAREER

The role of a mediator is to help people reach an
acceptable outcome or resolve a dispute. You can
work on legal, family or employment disputes.
You’ll need to be an excellent listener and able to
adapt to different situations. Critical thinking will
help you too, so you can focus on the facts without
becoming emotionally biased.

You’ll collect data and carry out research to assess the
performance of a website, app or type of software. You’ll
analyse your findings and provide recommendations
about how to improve it, all while thinking about the
end user. Your data analysis, research and reasoning
skills will be invaluable in this career.

EDUCATION

EDUCATION

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent).
At 18
Choose a degree in psychology, law, social science,
social work or human resources.

At 14: GCSE
Choose GCSE psychology.
At 16: A-level/equivalent
Choose A-level psychology (or equivalent).
At 18
Choose a degree in psychology, computer science,
human-centred interaction, design or web design
and development.

TIP

TIP

Look for experience with solicitors, barristers
or law firms.

Look for work experience placements with firms that
specialise in UX.

OTHER SCHOOL SUBJECTS TO CONSIDER

OTHER SCHOOL SUBJECTS TO CONSIDER

Law, business

Design and technology, maths, computer science

EMPLOYERS

EMPLOYERS

Law › independent mediation firms, law firms
Government › Centre for Effective Dispute Resolution,
Advisory, Conciliation and Arbitration Service (Acas)

UX › Momentum Design Lab, Creative Navy, Thence
IT › Facebook, Google, Sony

Other roles:
• Careers advisor

• HR officer

• Clinical psychologist

• Market researcher

• High intensity therapist

• Play therapist
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WHY WORK EXPERIENCE MATTERS
Why you should do psychology
work experience
Psychology has many applications. When you
do work experience you can learn how your
knowledge can be used in real-world situations.
There are jobs for psychologists in healthcare,
education, business and sport, among other fields.
Choose the area you’re most interested in working
in to see how psychology fits into that sector.
How to communicate with other people is one of
the most important skills you’ll learn in psychology.
Work experience is an excellent opportunity to put
this to the test. You’ll also see how your other skills,
such as data analysis and reasoning, can be useful
in a host of jobs.
Work experience related to psychology will also
look great on your CV. This can help you when
you’re applying for jobs in the
future, or if you apply to study
psychology at university.

How you can make the most
of work experience
Finding work experience with a psychology
practice can be beneficial. Even if you’re not
able to work with patients, you can still learn
a lot about working in psychology by being in that
environment. Talk to the other staff to find out
more about their jobs and how they support the
work psychologists do. Spend time talking to the
qualified psychologists at the practice to learn
about their routes into the profession.
Get involved with as many areas of the business
as you can. See if you can shadow people from
different departments to get a good overview of
how everything works. Ask questions about other
people’s jobs. You might learn about careers
you’d never considered before.

Where you can find placements
If you’re looking for psychologists in your area,
the best place to start your search is the BPS
website. They have a directory of chartered
psychologists in the UK. You can search this to
find psychologists in your area and approach them
about work experience. Psychology Associates
in Cornwall is one organisation that offers
work placements.
Turning Point, the Wave Project and Mind are
some of the charities you could contact. You can
ask them about possible work placements, as well
as volunteering opportunities.
Local businesses can also give you great work
experience opportunities. The skills you develop
in psychology will be useful in many business
departments, including HR, finance and
marketing. Contact local companies that you’re
interested in working for a few months before
you want to go on work experience.
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HOW PSYCHOLOGY WILL KEEP
YOU FUTURE-PROOFED
You develop a lot of transferable and useful skills
when you study psychology. Things like data
analysis, critical thinking and adaptability will be
particularly useful in the future. New technologies
and trends within businesses mean that our
workplaces are changing. We need to adapt
to these changes and embrace them.
One area that’s expected to grow considerably
is user-centred big data analytics. This involves
finding insights in the vast amounts of consumer
data we generate every day. There could also be
new opportunities for therapy using emerging
technology, like virtual reality (VR). There are
already VR experiences to help people face
their phobias.
Although there will also be more automation
and greater use of robotics in our workplaces,
there will be a strong focus on people. The listening
and communication skills you develop by studying
psychology will be invaluable when working
with others and helping them adapt to change.
Here are a few of the jobs you could do
in the future if you study psychology:
Human-machine interaction designer –
as we use machines for more and more tasks,
people will need to interact with them more

often. Understanding how people like to interact
with machines will be crucial when designing
new interfaces. The technology needs to be
accessible and easy to use, in order to encourage
people to adopt it.
Workforce analyst and talent manager –
new technologies and ways of working mean that
businesses need to constantly assess the skills of
their employees. Having a workforce strategy will
become essential. Companies will need people
with strong analytical skills who can assess the skills
of their workforce and help them fill skills gaps.
Managing people and retaining talent will require
excellent people skills. Knowledge of psychology
will be useful when finding incentives to attract
and retain staff.
Social media specialist – we’re interacting
more and more online. The internet is also where
we shop, where we find entertainment and where
we learn. Communicating with people through
these evolving channels requires special expertise.
Social media specialists will benefit from
understanding psychology. It can help them
create digital communities. They can also use their
knowledge of human behaviour to target messages
to certain groups of people on different social
media channels.
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Adult care worker
Apprentice quality
professional
Art therapist
Assistant
neuropsychologist
Business advisor
Business psychology
assistant
Careers advisor
Children, young people
and families practitioner
Clinical audit / quality
improvement advisor
Clinical psychologist
Community sport
and health officer
Crime scene investigator
Cyber security analyst
Data analyst degree
apprentice
Detective
Digital marketer
Drug support worker
Early years educator
Forensic psychologist
Government social
research officer
GP
Health and safety advisor
Health promotion
specialist
Health psychologist
Healthcare scientist
Healthcare support
worker
High intensity therapist
HR assistant

HR officer
Human-machine
interaction designer
Journalist
Lawyer
Market researcher
Marketing manager
Marriage counsellor
Mental health nurse
Mental health
support worker
Neurologist
Occupational
psychologist
Paralegal
Play therapist
Police community
support officer
Project manager
Psychological wellbeing
practitioner
Psychotherapist
Rehabilitation worker
Research scientist
Retail merchandiser
SEO specialist
Social media specialist
Social worker
Specialist rescue
operative
Stockbroker
Toxicologist
Volunteer coordinator
Workforce analyst
and talent manager
Youth recruitment
welfare officer

VISIT OUR WEBSITE
Go to successatschool.org and have
a look around. It is the place for
young people to explore careers,
get the lowdown on top employers,
and search for the latest jobs,
courses and advice.
Start saving your favourite jobs, reading up on
careers advice and courses, building your CV,
recording your work experience and talking
to employers and unis in our forums.
Simply register online at successatschool.org
to set up your free account with Success
at School.
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SPOTLIGHT JOB:
Market research analyst
What is a market research analyst?
Market research analysts study statistics and
information collected through surveys. Their job
is to analyse that data to provide insights that help
companies understand what people want and who
is likely to be interested in a particular product or
service. A market research analyst will also create
surveys, questionnaires, opinion polls and other
methods of collecting data.

Why should it interest me?
The UK’s research industry is the second
largest in the world. That means there are lots
of opportunities for people with the right skills.
As consumers, we’re generating more data than
ever before. Businesses in all industries, as well
as governments, want to make sense of this
data and use it to help their decision making.
Market researchers use their data analysis skills
and knowledge of human behaviour to provide
valuable insights.
The UK’s data analysis sector has grown
considerably in recent years and this will only

continue. Qualitative research is also growing
in importance because it helps add context
to the findings from data analysis.
Big data is an area to watch too. This refers to
very large datasets that are analysed to find
patterns, trends and associations, often in relation
to human behaviour and interactions. In 2018,
just 18% of companies had fully implemented big
data. However, 76% of businesses were actively
investigating big data initiatives. Companies are
going to need skilled market research analysts to
help them embrace big data and get useful insights
from it.
There are also new and exciting methods emerging
in the field of market research and analysis.
These include research using wearable devices,
behavioural economics and neuroscience.
It’s a sector with a lot of influence.

71% of businesses believe
research is an important
catalyst for change.
That means the work you do could have
a wide-reaching impact.

What does the job involve?
Market research analysts are involved in every part
of the research process. They design research to
collect data and they work with other researchers
to make sure the correct methods are followed.
Part of the job involves working closely with clients
to find out what they need from their research.

Once they’ve got the data, they use statistical
software programmes and techniques, as well as
other computer models and spreadsheets to make
sense of it. Presenting insights is just as important
as collecting the data. They have to share their
findings in written reports, presentations and using
visual aids like graphs. Market research analysts
need to find engaging ways to share their findings
to get clients and business owners to adopt their
recommendations.

What do I need to work as
a market research analyst?
You’ll need to have an excellent grasp of maths,
data analysis and statistics, as well as strong
communication skills to succeed in this job. It’s an
advantage to be business savvy and to be flexible
and agile in the way you work. You also need
to have a good understanding of human behaviour
as this will allow you to find meaningful insights
in the data.
It’s helpful to study a subject like maths, statistics
or business if you want to work in quantitative
research. To specialise in qualitative research,
a degree in psychology, social sciences or
sociology will be useful. You don’t need to go to
university to become a market research analyst

though. You could start in a higher apprenticeship
as a data analyst and work your way up.
Or you can develop your skills in market research
and analysis by taking professional qualifications,
such as those offered by the Market Research
Society. It runs several specialist courses in areas
ranging from neuroscience to advanced statistics.
There are many market research companies
based in the UK. Among the biggest names are
Ipsos MORI, Wood Mackenzie, Kantar TNS
UK, Gartner and Dunnhumby. There are also
opportunities to work as a market research analyst
for the government through YouGov. More and
more businesses are employing in-house market
research analysts to help give them the edge
in increasingly competitive markets.

JOB FACTS
Job opportunities: 73,000 people work in the UK
research market
Salary range: £22,000 – £70,000
Economic contribution: Research market has a GVA
of £4.8 billion (2016)
Industry growth: 350% growth in data analytics between
2012 and 2016
Key skills required: Analytical thinking, communication,
attention to detail, numeracy, initiative
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NAME: Millie
EMPLOYER: National Audit Office
JOB TITLE: Audit Technician Trainee
APPRENTICESHIP TITLE:
ICAEW ACA

What does your role involve?

What challenges did you face?

My current role is in the financial reporting team. It
involves processing invoices and producing monthly
reconciliations such as season ticket loan reconciliation,
and bank reconciliation. I also have to identify and post
prepayments, account for depreciation of non-current
assets, and deal with any queries regarding expenses.
We also look after the office’s travel, which involves
finding hotels, printing rail tickets and booking flights.

The most challenging thing is getting into a routine.
Most apprenticeships start in September, after the
summer holidays, so it can be quite a shock to the
system, adjusting to a 9-5 job after not having had
many responsibilities during the summer.
If you’re relocating for an apprenticeship, do a couple
of practice commutes into work at the time you would
be going in on a normal work day. Working in a team can
sometimes be hard work. However, if you communicate
with everyone, tell them what you’re working on, and
if you need help or more time, they will nearly always
accommodate this. Your teams know that you are new
to this, so they will be all ears; don’t be afraid to
ask questions.

What subjects did you study?
I studied maths, Spanish, French, psychology and
economics.
How do you use psychology in your role?
When I studied psychology, we did a module on research
methods, which included a chapter on data handling and
analysis. This has helped me a lot in my current role.
For example, we have to be audited, and I used the
analysis skills I gained through learning the differences
between quantitative and qualitative data. Numbers won’t
always offer clear explanations for things, so you have to
resort to asking questions and gaining qualitative data.
As this role was completely new to me, I had a lot of
learning to do. The module on approaches in psychology
helped me prepare for this. For example, the cognitive
approach emphasises the multi store model of memory.
I had to repeat the same tasks a few times to consolidate
them in my long-term memory.
Why did you choose to do an apprenticeship?
I applied for university and did a year studying finance and
accounting. However, the course structure did not meet
my expectations, so I decided to explore other options.
Thankfully, this opportunity came up and after going
through the assessment process, I received an offer!

How do you see your career changing in the next five
to 10 years?
Within the next 10 years a lot of the processes I do will
become automated. This will enable me to take on more
complex work, such as analysis and evaluation.
I hope to progress quickly into more senior roles, and the
learning that my apprenticeship provides will definitely
help me achieve this, as we have to complete essays on
examples of when we have demonstrated key behaviours
such as leadership and teamwork.

Don’t be afraid to ask
questions, your team
will be all ears.

Interview
Interview
Interview
Interview

NAME: Lori
EMPLOYER: IBM
JOB TITLE: Software Developer Consultant
APPRENTICESHIP TITLE:
Degree Apprenticeship, Software Development

What does your role involve?
I develop chatbots for various clients. I have learned about
how IBM’s artificial intelligence supercomputer (Watson’s
Natural Language Processing) works. It enables computers
to understand unstructured data, which comprises over
80% of all information in the world.
Getting the opportunity to understand this, shaping it
to fit a client’s vision and seeing this solution deliver
great value is a very rewarding experience that makes
me excited to go to work.

What’s the most important transferable skill you use in
your role?
Adaptability. As a consultant, you’re constantly working
on new projects, having to integrate into new teams fast,
picking up new skills and delivering value immediately
to justify the high rates you are being billed out at.
This can be very difficult, but after operating outside
of my comfort zone constantly for over two years,
I am now very happy working [in this way].

What subjects did you study?

What advice do you have for someone who wants to do
your role?

I studied A-level maths, psychology and theology. I also
took music at AS level. I’m aware that these subjects are
not common for software developers, but I believe this
education has made me a stronger professional. While
I love to solve problems methodically, which is essential
in development, I also love to be creative and explore
different approaches. It makes me a more innovative
and dynamic team member.

Do your research. You first need to consider what you
want to do, and I would recommend doing online quizzes to
help steer you in the right direction. After you know this,
research the best route to pursue this career. For a great
deal of careers, there are many fantastic apprenticeship
programmes which will give you one of the best starts to
enter this field. It’s your job to find them though, and I
recommend applying for as many as you can.

Why did you choose to do an apprenticeship?

How do you see your career changing in the next five
to 10 years?

I knew an apprenticeship was right for me as I wanted to
continue my academic studies while also gaining invaluable
work experience: getting the best experiences from both
work and school. All IBM apprentices spend 20% of their
time on academic learning, which for me involves studying
software engineering virtually at the University of Exeter
one day a week. For the remainder of the time, I work on
practical assignments at the client’s site.

I love to be creative
and explore different
approaches.

For the rest of my career I want to keep working on
many different projects, learning new technologies
and constantly facing new challenges. I also intend to
be a lifelong apprentice, always developing new skills
and aiming to take in all I can from the skilled colleagues
and teams around me.
I also want to create my own patent and become a
distinguished engineer, the highest technical position
at IBM. I know I want to stay in software development as
I find it fascinating. Technology changes so fast; my role
as a chatbot developer didn’t even exist three years ago!
It has endless opportunities and excitement, which makes
for a fantastic adventure.
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NAME: Ed
EMPLOYER: Nielsen
JOB TITLE: Data Analyst Degree Apprentice
APPRENTICESHIP TITLE: Level 6 Chartered
Manager; Degree Apprenticeship in Business
and Management

What does your role involve?
As a degree apprentice, I split my time between
Oxford Brookes University, where I’m studying towards a
business degree, and Nielsen, where I’m rotating around
the business departments over three years.
Currently I’m in the analytics team. Data is at the heart
of the company’s operations. Being in a client-facing
team where I get to support and lead projects, helping
multinational companies with their business decisions,
is a great achievement. Studying at university and then
applying those theories in a real-life work scenario has
contributed to my growth significantly, and is one of
the key benefits of a degree apprenticeship.
What subjects did you study?
Business, psychology, Spanish and Portuguese.
How do you use your knowledge of psychology at work?
Psychology has really helped me in my role. Having a
basic understanding of why people do what they
do helps with teamwork and controlling emotions.
When I’m talking to clients or explaining why a certain
service might be better than another, I’m able to take
a step back and put myself in their shoes. This has
helped me to make sales.

What are the two most important transferable skills you
use in your role?
The first is teamwork. I developed that in class as well
as by playing football and tennis. The second is public
speaking, which I’ve always enjoyed.
What advice do you have for someone who wants to do
your role?
If you want to secure this role, work hard. I would
definitely recommend doing your research and
demonstrating your passion.
Do you see your career changing in the next five
to 10 years?
Definitely! I will be graduating in the next two years
which is very exciting. Qualifying with a BA honours
and chartered status in a global company will help
me progress. In the next five to 10 years I aim to be
a senior manager within the business. I feel that in the
future, having graduated with an apprenticeship at the
company that invested in me will allow me to be more
knowledgeable, enhance my success, and progress
through the business quickly.

Why did you choose to do an apprenticeship?
Studying for a degree which is fully funded by a global
company, where I earn a salary and learn from industry
professionals, was a no-brainer. The company is invested
in my future and has given me lots of support. I also
develop my soft skills every day, from public speaking
and teamworking skills, to analytical thinking.

I recommend doing
your research and
demonstrating your
passion.
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NAME: Victoria
EMPLOYER: Nuvia Ltd
JOB TITLE: Apprentice Quality Professional
APPRENTICESHIP TITLE:
NVQ in Operational Improvement

What does your role involve?

Why did you choose to do an apprenticeship?

I help deliver projects, covering the areas of quality
control, assurance and business improvement. Quality
control involves inspecting and testing equipment;
assurance is about making sure Nuvia meets the
necessary standards and requirements; and business
improvement involves using different tools and
techniques to improve a product or process.
My time is split between meetings, supporting technical
activities, writing reports, leading improvement activities
and providing support for projects. For example, I might
lead a workshop with a project team where we go through
what has gone well and what needs improvement on
a particular project.

I wanted to learn on the job and do something that made
me feel like I was making a contribution. I see how my
work impacts the business, which is incredibly rewarding,
whereas at college I felt like I was just reading a textbook
and not doing many value-adding activities. I am a
kinesthetic learner, which means that I learn better
by doing things instead of reading about them.
An apprenticeship allows me to apply the theory, which
is the best way for my learning style.

How do you use your knowledge of psychology in
your role?
I studied psychology, chemistry, graphic design and
English language at college. It’s important for me to
be aware of how best to approach different people to
achieve the desired outcome. This is linked to having
a high emotional intelligence. For example, if somebody
understands numbers better than words then I will send
them a spreadsheet instead of a report. If a colleague
communicates better face-to-face then I will visit
them in person. I use the approaches of holism and
reductionism when solving problems. I also do a lot
of presentations so I consider the audience each time.
People respond better when it’s engaging, so I use
interactive apps and activities.

What challenges did you face and how did you
overcome them?
Getting up early is always a challenge, but if you stick
to a routine it becomes easy. I quickly discovered how
important it is to prioritise tasks and plan when to do
them. Every day before I leave the office, I fill in my
calendar for the next day’s work so I know what I need
to do. Your peers are your most valuable resource.
Whenever I have a problem, I ask for support from
other team members. It’s important to learn how
to take constructive criticism from people. Without it,
you won’t improve.
What are the most important transferable skills you
use in your role?
Communication: you cannot achieve the best outcome
if you don’t talk to people. Working together enables
you to achieve so much more. Adaptability: adapting
to changing environments, team members and
circumstances. Projects, people and ideas change all the
time at work. It is important to be able to adapt to these
changes. This may mean adjusting your approach or the
way you communicate.

It’s important to learn how to take
constructive criticism from people.
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NAME: Sophie
EMPLOYER:
Sussex Partnership NHS Foundation Trust
JOB TITLE:
Clinical Audit / Quality Improvement Advisor

What does your role involve?

How did you adjust to being in a workplace?

I provide clinical audit support throughout the trust by
collecting, collating and analysing simple and complex
data for national and local audits. This involves retrieving
data from computerised systems and written service user
records, and analysing data using statistical packages like
SPSS and Excel.
I design infographics which report the results of an
audit, and then distribute them to our teams. Other
responsibilities include organising, managing and booking
training sessions between my team and the staff / service
users, partaking in supervision and appraisal by addressing
any identified areas of concern or development, and
attending weekly team meetings and consultations.

Adjusting to the workplace was like any new experience:
nerve-racking and exciting. I was eager to succeed. There
was a learning curve and information overload but as long
as you embrace change, the transition is mostly smooth
sailing. I got to know my manager and colleagues very
well and constantly asked questions. My biggest tip for
staying organised is to have a work diary / calendar to
keep on top of deadlines, meetings, schedules and tasks.
Always prioritise tasks that are time-sensitive. If you can
do something in 15 seconds that will save you or someone
else 30 minutes later on, do it there and then.

How do you use psychology in your role?

This job is a stepping stone to further my career.
I needed audit experience for my doctorate application
and this job role provided that. Did I always want it?
No, but I am enjoying the role and it has opened up
new possibilities and avenues that I wouldn’t have
considered before.

After completing an A-level in psychology, I got a
psychology degree at the University of Westminster,
and a Master’s degree in forensic mental health at the
Institute of Psychiatry, Psychology & Neuroscience.
At work I use my knowledge of psychology during the
data collection stages. I retrieve data from computerised
systems, service users’ written records, pathology labs,
consultants, service users and carers. Having studied
psychology, I understand clinical terms / references,
annotations, any therapies that are mentioned,
diagnoses, and the different services. I’m able to
interpret the data to answer complicated audit questions.

Don’t limit yourself
to just one career
path, as then you limit
your development
and learning.

Did you always want to do this job?

What other jobs do your interests, skills and experience
lend themselves to?
The best thing about psychology is that the skills you
learn are transferable to nearly every sector: education,
business, healthcare, law enforcement, research,
statistics, neuroscience, sports and more.
What advice do you have for someone who wants to work
in psychology?
Never stop building your skill set. Take every opportunity
to develop professionally in your chosen role, continuously network, and always anticipate and embrace
change. Psychology is a very competitive career choice.
Be determined, driven, ambitious and enthusiastic, and
don’t limit yourself to just one career path, as then you
limit your development and learning.

Interview
Interview
Interview
Interview
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NAME: Michelle
EMPLOYER: Bevan Brittan LLP
JOB TITLE: Paralegal
APPRENTICESHIP TITLE:
Level 6 Higher Apprenticeship – CILEx Chartered
Legal Executive Apprenticeship

What does your role involve?
I support solicitors with their large, varied caseload
of over 60 clinical negligence claims, which involves
analysing, evaluating and communicating strategies
to the client in order to defend claims made against
hospitals and doctors. I assist in negotiating settlement
on cases where required, or assist in defending cases
up to trial, where the case is then heard before a judge,
who decides who should win the case.
What subjects did you study?
For my GCSEs, I studied the core subjects of maths,
English, science, RE and PE, and then chose German,
IT, history and geography. For my A-levels, I studied
English, maths, psychology and biology.
How do you use your knowledge of psychology
in your role?
I am able to analyse key information and use research
skills developed in psychology to find relevant case law
in order to advise the client.
Why did you choose to do an apprenticeship?
I chose the apprenticeship route into law as I was keen
to pursue a career in this industry from a young age,
but I was aware of the competitive nature of training
contracts following university. I was keen to gain on-thejob experience in order to decide if I definitely wanted
to pursue this career. I’m glad I chose this route as
I’ve had a range of opportunities and been exposed
to live cases, which I would not have been at university.

What challenges did you face and how did you
overcome them?
The biggest challenge was to manage my work-life
balance. I needed to find time to study and be able to
prioritise my own workload. As part of my apprenticeship, I am given one day a week to study which allows
me to stay organised and effectively time-manage. I use
a study planner each week in order to keep on top of
my studies.
What are the two most important transferable skills
you use in your role?
The two most important transferable skills I use in my
role are the ability to effectively communicate with both
my colleagues and third parties, and also to effectively
manage my own time.
What advice do you have for someone who wants to do
your role?
Research the role you want to apply for if you are keen
to undertake an apprenticeship, and try to do some work
experience as early as possible to give you a better idea
of what career you want to pursue.

I was keen to gain
on-the-job experience
in order to decide
if I definitely
wanted to pursue
this career.
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APPRENTICESHIPS
In this section, we’ve grouped apprenticeship
programmes under Career Zones such as
‘medicine & healthcare’. We’ve included as much
information as possible for intermediate
and advanced apprenticeships. For higher
and degree apprenticeships, we have listed
apprenticeships under the most popular
industries for psychology students.
For higher and degree apprenticeships,
we’ve also included some example employers
and the salary and entry requirement for these
employers. Grades shown on their own (e.g. ‘ABC’)
are A-level requirements; employers also generally
accept equivalent level 3 qualifications but we
haven’t listed these. Other entry requirements
are explained clearly e.g. “five GCSEs”.
Assume that five GCSEs includes English
and maths, and require minimum C/4 grades.

This isn’t an exhaustive list; it’s meant to give you
an idea of what’s out there. Make sure to check
directly with the employers whether the higher
and degree apprenticeships listed are still available
when you’re ready to apply. Details such as salary
and entry requirements may have changed.
Search on Success at School, Find An
Apprenticeship and employer websites
before applying.
To find apprenticeships: Look on the Success at
School Jobs & Courses pages and the Find An
Apprenticeship website and sign up for alerts
matching your preferences. Google employers
such as those listed below to find out about their
apprenticeship schemes. Schemes normally
start in September, so start looking the previous
Autumn and remember new opportunities
are advertised throughout the year.

Go to the Jobs & Courses page on our website
to find an apprenticeship.
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Intermediate apprenticeships

Advanced apprenticeships

An intermediate apprenticeship is worth the
same as five GCSEs graded 4+/C+. You’ll need
“functional skills” in English and maths to get
a place on an intermediate apprenticeship
scheme – if you’ve got grade 4+/C+ GCSEs in
these subjects, you’ll have these qualifications.
If not, it may be possible to gain them on your
apprenticeship programme.

An advanced apprenticeship is worth the same
as two A-levels. In order to begin an advanced
apprenticeship, you’ll usually need to have five
GCSEs graded 4+/C+, including English and
maths. However, it may be possible to study
towards any missing qualifications on your
apprenticeship programme.

Intermediate apprenticeships for psychology
students include:
EDUCATION &
TEACHING

Playwork

MEDICINE &
HEALTHCARE

Healthcare science
assistant
Healthcare support

Advanced apprenticeships which psychology
students can apply for include:

EDUCATION &
TEACHING

Early years education
Mentorship
Teaching assistance

LAW

Paralegal

MEDICINE &
HEALTHCARE

Healthcare support
Community sport
and health
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Higher apprenticeships
A higher apprenticeship is equivalent to a level 4, 5 or 6 qualification.
That puts it on a par with a Higher National Certificate, Foundation
degree or higher. Some higher apprenticeships lead to a Bachelor’s
degree or equivalent qualification. You’ll usually need two A-levels
or equivalent to embark on a higher apprenticeship. In the listings
where there are no grades, assume the minimum grade required
is C or equivalent.

Advertising, marketing and public relations
EMPLOYERS

PROGRAMME

SALARY

GRADES

Canterbury College

Communications and PR Apprentice

£14,924

GCSEs

Captain Fantastic

Digital Marketing

£10,400

5 GCSEs

Solutions 24-7

Social Media and Marketing Apprentice

£10,000 A-levels

TFA Marketing

Digital Marketing Executive

£10,800

5 GCSEs

Vets4Pets

Local Marketing Apprentice

£18,000

GCSEs

Charity and not-for-profit
EMPLOYERS

PROGRAMME

SALARY

GRADES

Acorns Children’s Hospice

Apprentice Care Data & Systems Analyst

£8,658

2 A-levels

Cancer Research

Retail Store Manager

£17,082

Not specified

National Trust

Associate Project Manager

£11,291

Not specified

NSPCC

Press Office Assistant

£10,947

3 A-levels at B
incl. English

SALARY

GRADES

Crosby Management Training Learning and Development Apprentice

£11,943

A-levels

Heritage Day Nursery

Nursery Assistant

£10,450

GCSEs

Institute for Apprenticeships

Technical Education Commercial Delivery

£27,982

5 GCSEs

Stockton Riverside College

Digital Learning

£10,382

5 GCSEs

Education and teaching
EMPLOYERS

PROGRAMME

Medicine and healthcare
EMPLOYERS

PROGRAMME

SALARY

GRADES

Birmingham Women's and
Children's NHS Foundation Trust

Healthcare Science Associate

£12,000

A-levels
incl. science

Handside Dental Studio

Dental Nurse

£6,895

GCSEs at 3

NHS Campbell House

Healthcare Support Worker –
Nursing Apprentice

£17,263

Not specified

Papworth Hospital NHS
Foundation Trust

Healthcare Support Worker –
Nursing Apprentice

£18,081

GCSEs

Royal Marsden NHS Trust

PR and Communications

£21,712

3 A-levels

Recruitment and HR
EMPLOYERS

PROGRAMME

SALARY

GRADES

Cummings Turbo Technologies

HR Support Apprenticeship

£13,614

5 GCSEs

Liverpool City Region Combined Authority HR and Learning Business Partner

£17,977

A-levels

The Netherhall School

HR Apprentice

£9,027

GCSEs

TRAC

HR Business / Recruitment
Consultancy Apprentice

£12,511

GCSEs

Transport and logistics
EMPLOYERS

PROGRAMME

SALARY

GRADES

Devon County Council

Passenger Transport Services

£17,160

3 A-levels

Just Eat Holding

Delivery Rollout Administrator

£20,000 5 GCSEs

Transport Management Group

Project Management Apprentice

£15,808

2 A-levels at C
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Degree apprenticeships
A degree apprenticeship (referred to as a graduate apprenticeship in
Scotland) is equivalent to a level 6 or 7 qualification like a Bachelor’s
degree or even a Master’s. You’ll generally need two A-levels to
embark on a degree apprenticeship. Entry requirements are A-level
or equivalent unless otherwise indicated. In the listings where
there are no grades, assume the minimum grade required
is C or equivalent.

Advertising, marketing and public relations
EMPLOYERS

PROGRAMME

SALARY

GRADES

Candlelighters Trading

Marketing Assistant

£7,119

GCSEs

Codeweavers

Client Liaison

£15,000

A-levels

Gino Cerruti

Digital Media Assistant

£7,215

3 A-levels at BCC

Wilson and Cooke Marketing

Digital Marketing Apprentice

£14,500

3 A-levels at BBC

Business and project management
EMPLOYERS

PROGRAMME

SALARY

GRADES

Atkins

Health and Safety

Competitive 112 UCAS points

BAE Systems

Sales

Competitive 96 UCAS points

Stateside Foods

Operation Business Apprentice

£15,500

104 UCAS points

GRADES

Charity and not-for-profit
EMPLOYERS

PROGRAMME

SALARY

Alzheimer’s Society

Project Support Apprentice

Competitive 3 A-levels at A

MIND (National Association
For Mental Health)

Charity Business Officer

£19,000

3 A-levels at A

NCVO

Social Change

£19,201

3 A-levels at A

Scout Association

Development Officer

£19,201

3 A-levels at A

Law
EMPLOYERS

PROGRAMME

SALARY

GRADES

Addleshaw Goddard

Solicitor Apprentice

£15,488

112 UCAS points

Bryan Cave Leighton Paisner

Paralegal Apprentice

Competitive 3 A-levels at C

Digital Law UK

Apprentice Solicitor with Digital Law £12,272

Tui

Solicitor Apprentice

128 UCAS points

Competitive 3 A-Levels at C

Medicine and healthcare
EMPLOYERS

PROGRAMME

SALARY

GRADES

Gloucestershire Hospitals NHS
Foundation Trust

Healthcare Science Audiology Competitive 5 GCSEs

National Institute For Health
Research and Wessex Research

Business Analyst

Competitive GCSEs

The Royal Wolverhampton
NHS Trust

Registered Nurse

£17,787

3 A-levels at BCC

Recruitment and HR
EMPLOYERS

PROGRAMME

SALARY

GRADES

Northreach Recruitment Recruitment Consultant

£15,000

80 UCAS points

One to One Personnel

Technical Resourcer

£15,600

80 UCAS points

Recruiter Republic

Recruitment Executive

£18,500

80 UCAS points

Technical Moves

Apprentice Recruitment Consultant £20,000

80 UCAS points

The One Group

Recruitment Consultant

£18,500

80 UCAS points

Science and research
EMPLOYERS

PROGRAMME

SALARY

GRADES

M&S Engineering

Data Scientist

£17,200

104 UCAS points
incl. psychology

NHS South Central

Apprentice Education Technologist

Competitive 2 A-levels at D
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EVERYTHING YOU NEED TO KNOW
ABOUT GAP YEARS
What’s a gap year all about?
A gap year pretty much does what it says on
the tin. It’s about taking a break between two
stages of your life. For young people, this usually
means taking time between the end of school /
college and the start of further education,
training or a full-time job.

Why should I consider taking
a gap year?
Many people think of a gap year as a chance to
go travelling, but this is just one of many options.
Gaining work experience can be really valuable.
You can do that by volunteering on projects
overseas, or finding internships and paid jobs
closer to home.

How long does a gap year last?
Gap year work and study programmes can last
anywhere from two weeks to 12 months, so you
can choose a length to suit you. If you want
to take a break between school and university,
you’ll need to wait until the following September
to join the next intake of students. However, you
might be able to enrol in a summer school before
your course starts. You can find out about these
direct from your local university or the university
you’re heading to.

If you’re not sure whether to go on to university
or go straight into work after school, a gap year
can be a good chance to explore your options.

So what can I do on my gap year?

Who can help me plan my gap year?

Volunteering

There are a range of gap year providers online
who offer organised travel, work and volunteering
programmes, as well as useful planning tools.
Frontier, Real Gap and Gap Year Association are
just some of the sites to look at. We’ve got loads
of helpful guidance in the gap year section of our
website, covering everything from what to take
with you to how to plan your travels.

If you’re considering a career in psychology,
it’s important to get relevant experience.
TimeBank runs projects all over the UK,
including one in Scotland that supports
ex-servicemen and women who are suffering
with mental health issues. vInspired is another
website where you can find projects in your area.

Travelling is a popular choice, but there are lots
of other options. Gap Year Association is a good
website to explore to find out what’s on offer.
Some even allow you to travel and gain valuable
experience: win-win!
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You can also travel and volunteer. Plan My Gap
Year offers places volunteering on mental health
projects in Ghana and Sri Lanka. Use One World
365 to find psychology-related projects overseas.
Paid work
There are lots of jobs open to you if you want
to gain experience before you continue with
your psychology studies. If you’re interested
in educational psychology, working with a
supplementary education provider like Kumon
or Explore Learning can be great. You could work
as a classroom assistant or part-time tutor to help
children develop their English and maths skills.
You can search sites like Placement UK and Rate
My Placement to see if you can find paid work in
psychology while you’re studying at university or
after you graduate. You may also want to explore
the option of internships abroad. Go Abroad offers
a number of psychology-related internships in
countries such as New Zealand, the USA,
Spain and China.

Study
There are lots of opportunities to study on a
gap year too. Oxford Royale Academy runs an
experimental psychology gap year programme for
those aged 17 or over. It’s a great way to prepare
for studying psychology at university. The Sutton
Trust also offers courses in psychology through its
summer schools. The full cost of these courses is
paid for as long as you meet the eligibility criteria.
You can also spend time studying psychology
abroad. There are courses that last for a term
or a full academic year. If you want to go on one
of these programmes while you’re at university,
you could earn credits towards your final degree
at the same time. Go Overseas and Study Abroad
are just two of the websites where you can search
for courses.

36

UNIVERSITY
Five most popular courses for A-level psychology students
Here, we look at the five most popular university
degree courses taken by psychology A-level
students. We list the top five universities for each
of these subjects, ranked by student satisfaction
and percentage of graduates employed after
six months of graduating. See below for more
info on our methodology.
Tuition fees for all courses are £9,250 p.a.,
and course length is three years (some courses
may be longer with placements), except for
Scottish universities, which we’ve marked with
a *. Courses at Scottish universities are four years
long, and cost £1,820 p.a. for Scottish students,
but £9,250 p.a. for students from other parts
of the UK. Some other universities offer

(UK)

courses at a lower rate – you can check this
on their website. We have included A-level
requirements, as well as Scottish Higher
requirements for Scottish universities marked
with a *. Please check the university websites
for the entry requirements for equivalent
qualifications, such as International Baccalaureate,
diplomas and so on. Entry requirements can
sometimes be quite specific and we don’t
have the space to include
everything here,
so please check
university websites
to see full details.

For undergraduates to choose from

(UK)
Students satisfied with the
quality of their course
*Graduates within six months of
leaving university (Figures from 2016–2017)
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1. PSYCHOLOGY
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Oxford

88.2

A*AA

93.6

72

2

Aberystwyth

87.8

BBC

93.7

70

3

Bath

85.8

A*AA

84.3

90

4

Nottingham
Trent

84.9

ABB

88.9

73

5

De Montfort

84.5

128 UCAS points

90.6

66

2. ENGLISH
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Durham

90.8

A*AA

92.4

86

2

Teesside

90.1

96-112 UCAS points

93.5

80

3

Aberystwyth

90

BBB/ABB incl. B in English-related
subject

95.9

72

4

Exeter

89.3

AAA/A*AB incl. English literature
(and language)

90.7

85

5

St Andrews

88.3

AAA or *AAAB

93.4

73

3. SOCIOLOGY
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Coventry

85.5

BBC

87.4

80

2

Sheffield

84.6

BBB

86.8

78

3

Bristol

84

AAB

88.7

70

4

Warwick

82.8

ABB

85.4

75

5

Bath

82.7

AAB

82.3

84
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4. BUSINESS, MANAGEMENT AND MARKETING
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Lancaster

86.2

AAB

84.7

91

2

Loughborough

85.9

AAB

84.6

90

3

York

84.5

AAB

85.4

82

4

Nottingham
Trent

84

BBB

83

87

5

UEA

83.4

ABB

85.8

76

5. NURSING
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Queen
Margaret

97.4

BCC

96.6

100

2

South Wales

92.2

BBB

89.9

99

3

West
London

91.9

112 UCAS points

90.5

96

4

Manchester
Met

91.6

BCC/BBC

89.2

99

5

Swansea

91.6

BBB

88.7

100

Methodology
Source for university data: The Guardian
University Guide 2019.
Scoring: We calculated our overall score by taking
into account student satisfaction and employment
prospects, the two areas we think are most useful
to our readers. This comprised four metrics:
satisfaction with feedback, satisfaction with
overall course, satisfaction with assessment,
and percentage of students in employment six
months after graduating. Our student satisfaction
score comprises of the three metrics, satisfaction
with feedback, satisfaction with overall course,

and satisfaction with assessment. % grads
employed refers to graduates in paid work
within six months of graduating.
Source for subject data: Best Course 4 Me,
an independent website run by the charity
The Brilliant Club.
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ORGANISATION

PROGRAMME

LOCATION

DATES

Becoming a Doctor

National Health Careers Conference

Edge Hill University

Psychology and Social Sciences Taster Day Edge Hill University

November

LSE

Psychology and Behavioural Science
Taster Day

LSE

February

South Essex College

Psychology Experience Day

Southend Campus

October

Manchester

September

University of Buckingham Psychology Taster

University of Buckingham October, November

University of Leeds

Psychology Taster Day

University of Leeds

March

University of Leeds

Allied Health Professions Taster Day

University of Leeds

June

University of London

Psychology schools lecture evening
(Taster Day)

Royal Holloway,
University of London

October

What Career Live?

What Career Live? (Attended by NHS)

Olympia, London

October

World Skills

World Skills 2019 Careers Fair (Attended
by NHS)

National Exhibition
Centre, Birmingham

November

Go to shop.successatschool.org to order your copies.
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