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FOREWORD
The sport and physical activity sector is one of the fastest growing sectors
in the UK economy. You’ll see this on the high street with the growth
of the fitness market and gym chains, as well as on TV; sport is broadcast
24/7 and is truly global.
Here at CIMSPA (the Chartered Institute for the Management of Sport
and Physical Activity), we always encourage studying a subject you enjoy:
that way it feels more like a hobby or interest rather than a chore.
The job roles in the sport and physical activity field are vast and varied.
There are five main industries: professional sport, community sport,
leisure operations, exercise and fitness, and the new emerging
health industry.
There are around 500 different job types, ranging from professional
sportsperson to personal trainer, from leisure centre manager to sports
scientist / performance analyst, and from sports therapist / rehabilitator
to pool plant operator. There are practical front-line roles where you’ll
be very hands on, as well as management and administrative roles that
support the delivery of sport and physical activity. Following this career
path is also a great way to look after your own physical and mental health.
Routes into employment vary depending on the job role that piques
your interest. Whether you go through a further education college,
apprenticeship, university degree or – alternatively – a short course
qualification, just make sure you use a credible CIMSPA-endorsed
training provider.
The next few pages will explain how qualifications in sport and physical
activity can lead to exciting employment opportunities in the UK
and abroad. We wish you all the best of luck for the future,
in whichever direction life takes you.

Colin Huffen, MCIMSPA
CIMSPA Head of Regulation and Standards

5

LINKING PHYSICAL EDUCATION WITH CAREERS

WHAT IS PHYSICAL EDUCATION (PE)?
Why do managers sometimes substitute star
players in the middle of a football match?
What’s the difference between training for a
marathon and a sprint? Why do we have random
drug testing for athletes? PE is about much more
than playing sports. It’s about the tactics you
use, the training you do, and helping people from
all walks of life be active. It also explores how
exercise can improve our wellbeing and support
local communities.
On the practical side, PE focusses on fitness,
movement and skills development. But it also
explores the science behind playing sport.
It teaches you how our bodies work when
we exercise. It also looks at the psychology
and sociology of elite athletes and the strategies
and leadership techniques used by managers
and coaches.

A tennis coach will use their understanding of
physiology and psychology along with specialist
knowledge of tennis to help people learn the
sport and develop their skills. If you work as a
physical activity officer you’ll motivate people
to get involved in sport. You’ll reach out to people
with mental health conditions, social barriers
or disabilities to help them find new ways to
be active and engaged in their communities.
You’ll develop strong communication skills that
will help you in any job. As an event manager
you’ll need to be comfortable interacting with
everyone from clients to caterers. If you work
as an international aid/development officer
your ability to work as part of
a team and manage your
time effectively
will be useful.
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HOW WILL PE PREPARE
ME FOR WORK?
Five workplace skills you’ll learn in PE
COMMUNICATION

In class: When you’re playing team sports
at school you’ll need to communicate with your
teammates to motivate them or to highlight errors.
You’ll use verbal and non-verbal communication.
You’ll also learn how to teach sport techniques and
explore various ways of interacting with people of
different ages and abilities. You’ll give presentations
to groups as well as talking to people one-on-one.
At work: Good communication skills are vital in any
job. If you work as a human resources (HR) officer
you’ll be communicating with people across all levels
of an organisation. Or if you work as a gym instructor
you’ll need to explain different equipment and
exercises to people. Whatever your job, you need
to be able to communicate in different ways
and show emotional intelligence to motivate
your colleagues and customers.

MOTIVATION

In class: You’ll learn about motivation and
how to motivate different people. You’ll cover
achievement motivation and achievement goal theory.
You’ll also explore the use of guidance and feedback.
You’ll understand the purpose of motivation and how
different approaches influence different people and
their reasons for participating in sports.
At work: Being able to motivate people is useful
in many jobs. If you’re an occupational therapist
you’ll need to motivate people to follow their
treatment plans. Or you could use your skills
as a motivational speaker to encourage people
to make positive life changes.

LEADERSHIP

In class: You’ll have to plan, coordinate and
lead participants in a competitive sporting setting.
You’ll also have to plan and deliver a progressive
session to help an individual improve a particular skill
or apply a particular strategy. In the classroom you’ll
explore different styles of leadership.
At work: Being a confident leader will set you up
well for a range of management roles. It’s important
if you want to go into sports management, such as
managing a football team. But it’s a useful skill in many
other roles, for example a training and development
officer creates and leads training programmes within
a business.

TEAMWORK

In class: You’ll be encouraged to participate
in team sports at school. As a player or a trainer
you’ll be working with other people all the time.
You’ll also learn about group dynamics and how
these can influence performance. You’ll learn how to
manage social situations and work with people who
have different skills to yours and those of your team.
At work: In many jobs you’ll be working as part
of a team. If you work as a nurse you’ll need to
communicate and work with your team to provide
care for a range of patients. As a team leader,
you’ll need to be aware of who is a good fit for
your team and work with your colleagues to ensure
projects are completed efficiently. That will include
identifying the strengths and areas for development
in your team.

TIME MANAGEMENT

In class: You’ll plan sessions that run for a specific time. You’ll need to include time for instructions as well as practice.
You’ll think carefully about what you have time to teach and how to help people get the most out of your sessions.
At work: Time management is useful in many settings. As a management consultant you’ll need to lead
meetings and ensure they don’t overrun. If you go on to work as a secondary school teacher, you’ll need
to plan lessons that fit specific time slots.
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...and two you may not
have thought of
DATA ANALYSIS

In class: You’ll learn about the technology used
in sports analytics. You’ll collect different types
of data, including quantitative and qualitative data.
You’ll explore the different ways this data can be
used to improve performance. You’ll also discuss
ideas around reliability, validity and subjectivity in
data collection and analysis.
At work: A data analyst collects data from
various sources and analyses it to provide clear
insights, often in a business setting. Social media
managers need to collect and analyse data to
inform their communication strategies on
different platforms.

STRATEGIC THINKING

In class: You’ll learn about different strategies
and tactics for different sporting scenarios.
You will have to identify what the strengths of your
opposition are and what gaps you have in your own
team. You’ll have to implement strategies as a coach
and be able to explain your tactical decisions after
a sporting contest.
At work: Strategic thinking allows you to look
at the big picture and make decisions accordingly.
As a marketing manager, you’ll need to assess
and coordinate a marketing strategy for a brand.
Business development managers have to look
at every element of a company and
recommend improvements.
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Five ways your PE know-how will help you at work
KNOWLEDGE

HOW WILL IT HELP ME AT WORK?

Develop knowledge of the changes to the body
that happen before, during and after exercise.
Learn about recovery and how exercise at different
intensities affects the body. Understand this in
terms of the following physical systems:
• Musculoskeletal
• Cardio-respiratory
• Neuromuscular
• Energy

This knowledge will be useful in any job related to
physical activity or physical therapy. A strength and
conditioning coach will need in-depth knowledge of
the body’s physiological systems to plan sessions that
improve fitness and build strength.
A physiotherapist will use their knowledge of the
musculoskeletal system to support recovery after
an injury.
If you go into any role as an elite-level coach,
understanding the body and how to optimise each of
these systems will be essential in helping your clients
progress in their fields.

The principles and theories of learning and
performance. Explore concepts like behaviourism,
the learning plateau, social learning and
constructivism. Develop knowledge of cognitive
theories. Learn about different kinds of feedback,
how to use them, and when. Understand how all
of this feeds into skills development.

This knowledge will help you in any educational job.
As a special educational needs teacher you’ll need to
use different approaches to help students of varying
abilities learn new skills and develop existing ones.
If you work as a rugby coach you will use this knowledge
to teach new skills to your team. It will help you work out
the right way to approach each player’s skill development.

Explore the barriers to participation in sport within
society. Learn about under-represented groups
in sport and what is being done to engage them.
Understand the health, fitness and social benefits
of widening participation in sport. Learn about the
role national governing bodies like Sport England
play to encourage more people to be active.

There’s an increasing awareness of the links between
overall wellbeing and exercise. There are many jobs
where you could be working to get more people into
sport, to provide more opportunities in local communities.
As a youth worker you might organise sports sessions
to help young people get active and improve their fitness.
Or you could work as a policy officer, where you’ll be
making recommendations about government policy.
This could focus on how to improve the overall health
and wellbeing of the UK’s population.
If you work as a doctor, you’ll use this knowledge
to signpost patients to appropriate support,
encouraging them to address physical or mental
conditions through exercise.
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KNOWLEDGE

HOW WILL IT HELP ME AT WORK?

Learn about commercialisation within sport.
Explore concepts like sponsorship. Understand the
role the media plays in the world of sport. Learn how
this commercialisation impacts athletes, coaches,
officials, audiences and sport as a whole.

Sport is big business. Understanding the commercial
aspect of it is essential if you work as a sports agent.
You’ll use this knowledge to help you negotiate contracts
and sponsorship deals for your athletes.
If you work as an advertising executive, you can use
this knowledge to help you leverage sporting events.
You might plan a campaign that is focussed on a particular
event, such as the Olympic Games or the FA Cup Final.
Entrepreneurs can also use this understanding of
commercialisation to promote their companies and
support their corporate social responsibilities.

Develop knowledge about diet and nutrition,
and specifically how this affects sporting
performance. Understand how food classes,
such as carbohydrates and fats, are used by the
body during exercise. Explore the positive and
negative effects of taking dietary supplements,
and when it might be necessary.

A nutritionist will use this knowledge to help their clients
make healthy choices about what to eat and drink.
Or they may advise food and drink companies about
how to improve their products.
A nutritional therapist uses this knowledge to help
people suffering from ill-health. They will offer dietary
advice to help alleviate pain or improve the symptoms of
a chronic illness.
Coaches and fitness instructors also use this
knowledge to help their clients maintain a healthy or
competitive weight. This will always be based upon an
individual’s needs.
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SHOULD I CHOOSE PE?
GCSE
KEY STAGE 4
PE is a foundation subject. That means PE lessons are compulsory
in school until you’re 16, but taking a full GCSE in PE is optional.
Not every school will offer a full GCSE in PE. Your school may
offer a BTEC First in Sport instead of a GCSE.
If you’d like to study PE at A-level or want to go on to work in any area
relating to sport, taking GCSE PE is a good idea if you can. It will give
you a good understanding of human physiology, which will give you
a head start if you then take A-level PE. Don’t worry if you can’t
take GCSE PE though. You’ll cover all the basics at A-level.

next steps

A-LEVEL / SCOTTISH HIGHERS /
IB / EQUIVALENT
KEY STAGE 5
A-level PE, or Higher PE if you live in Scotland, will be useful
if you want to go to university to study a subject like sports science,
physiotherapy or sports coaching. It will also be helpful if you’re
looking at university courses in sport and leisure management.
Physics, chemistry and biology go well with PE at A-level.
They enable you to develop a range of skills that will help
when you’re applying to university.

choose...

LINKING PHYSICAL EDUCATION WITH CAREERS

BTEC NATIONALS / APPLIED QUALIFICATIONS
KEY STAGE 5
Applied qualifications, like the BTEC National in sport, combine theory with practical, skills-based
learning, making them especially good if you’re not sure what you want to do next. Many university
entrants have a BTEC, although some universities only accept them when combined with other
qualifications such as A-levels.
You can choose from different BTEC National levels – from a Certificate, which is the same as half
an A-level, to an Extended Diploma, which is like 3 A-levels. A Certificate covers the fundamentals
of sport, but at the highest level (Extended Diploma) you can choose to specialise in areas like sport
psychology, sports event organisation and sports injury management. There is also
a range of BTEC specialist qualifications related to sport. They include sailing
and watersports, fitness instructing, personal training and sports development.

WORK EXPERIENCE
KEY STAGE 4 / KEY STAGE 5
If you want to gain work experience in a sporting environment,
start by looking at any local sports clubs to see if they offer placements.
Leeds Rhinos Foundation offers matchday work experience, for example.
The Rugby Football Union also runs a work experience programme for schools
/ colleges in Hounslow and Richmond. The Lawn Tennis Association (LTA)
offers work experience during Wimbledon each summer.
Other places to look include local gyms and sports centres. Or you could
approach youth groups, outward bound centres or the PE departments
of other schools / colleges. Make sure you contact them around six months
before you’d like to go on work experience. Even if they don’t advertise work
experience, they may still have opportunities if you ask.
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SHOULD I CHOOSE PE?
GAP YEAR
If you want to travel and gain work experience there are plenty
of opportunities out there once you turn 18. BUNAC is a good
place to look for opportunities. They help organise work at summer
camps in America, internships on the ski slopes of Japan and sports
coaching in South Africa. PGL offers gap year jobs. Sporting
Opportunities is another place you can look to find gap year
activities. Schemes include working in sports media,
as well as coaching.

UNIVERSITY
Just over a quarter of 2017 sports science graduates went into work as
professionals or associate professionals, often in a sporting field. Among the jobs
they’re working in are performance analyst at a football club, sports coach at a
sport development company, and gym instructor. Just over 7% of the graduates
found work as health professionals. A similar number work in education.
Their jobs include teaching assistant and activity professional at a primary school.
You’ll learn valuable skills, such as data analysis and interpretation, when you study sports science
at university. You’ll develop your research skills and gain a detailed understanding of human
biology and physiology. You’ll also have excellent communication skills when you graduate.
These skills will allow you to apply for various jobs away from sport. Examples include account
analyst, business underwriter and graduate management trainee. 21.8% of graduates chose
further study. Options include a Master’s in subjects like nutritional science,
exercise science and physiotherapy.

choose...
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APPRENTICESHIPS
INTERMEDIATE / ADVANCED LEVEL
An apprenticeship trains you in a particular role while you do it as a paid job.

There are several intermediate and advanced level apprenticeships that you can apply
for if you’re interested in working in sports or PE, including community activator coach.
This role involves leading and coaching sessions for people of all abilities. You’ll be helping
people stay physically active and encouraging them to change their behaviour.
Another option is to apply for an apprenticeship as a sporting excellence professional.
This is currently available to those who play professional football. It’s designed to help you
develop your skills to perform consistently at local, regional, national or international level.

APPRENTICESHIPS
HIGHER / DEGREE
There aren’t any sports higher or degree apprenticeships,
but there are several options where your knowledge and skills
from studying PE will be useful. For example, you could apply
for the degree apprenticeship as a prosthetist / orthotist.
You’ll analyse patients who have lost limbs and design and
engineer prosthetics for them. You may also work with people
who have neuro, muscular and skeletal system problems.
Or you could do the degree programme as an occupational
therapist. Your primary role would be to help people with
physical and mental health conditions, injuries, disabilities
or palliative care needs to carry out everyday activities.

Other apprenticeships
you could consider:
• Community sport
and health officer
• Learning and skills teacher
• Leisure team member
• Outdoor activity instructor
• Psychological wellbeing
practitioner
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JOB ROLES
Career paths directly related to PE
SPORT & FITNESS › PERSONAL TRAINER
Salary: £14,000 – £30,000
CAREER

You’ll be helping people to achieve their exercise goals
and become fitter and healthier. Your knowledge of how
the body responds to exercise will be useful. You’ll also
need excellent communication skills to interact with
clients. Learn more on our Spotlight Job page.
EDUCATION

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent). Or take the BTEC
National in sport.
At 18
Apply for a degree in sports science, personal training
or health, fitness and exercise science. Or apply for
an apprenticeship as a personal trainer.
TIP

Look for a course that’s accredited by the Register
of Exercise Professionals (REPS) or the Chartered
Institute for the Management of Sport and Physical
Activity (CIMSPA).
OTHER SCHOOL SUBJECTS TO CONSIDER

Biology, maths
EMPLOYERS

Fitness › Fitness First, PureGym, Anytime Fitness
Self-employed › Many personal trainers work
on a freelance basis

SOCIAL CARE › SPORTS DEVELOPMENT
OFFICER
Salary: £21,000 – £50,000
CAREER

This job is all about encouraging people to lead a
healthier lifestyle and take part in sport. You’ll organise
projects, classes, training and other events to help
people from all parts of society be more active.
You’ll use your leadership skills in this role, and being
organised is essential.
EDUCATION

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent). Or take the BTEC
National in sport.
At 18
Choose a degree in sports science, sports development
or sports coaching. Or you could do an apprenticeship
as a community sport and health officer.
TIP

Volunteer as a coach for a local charity, community
sports team or national governing body.
OTHER SCHOOL SUBJECTS TO CONSIDER

English literature, maths
EMPLOYERS

Sports councils and national governing bodies ›
British Association of Sport and Exercise Sciences
(BASES), Sport England, England Netball
Public sector › Local authorities
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Common career paths for sports specialists
SPORT & FITNESS › SPORTS THERAPIST
Salary: £17,000 – £35,000
CAREER

HOSPITALITY, LEISURE & TOURISM ›
FITNESS CENTRE MANAGER
Salary: £17,000 – £35,000
CAREER

Sports therapists help people recover from injuries.
In this job you’ll provide treatment, rehabilitation
and support to patients. You’ll also give advice about
injury prevention. Knowledge of the body and how
people move is essential. You’ll also need to be good
at motivating people, with excellent people skills.

This job will combine your sports knowledge with
strategic thinking and leadership skills. You’ll manage
the day-to-day running of a fitness or leisure centre.
That includes managing staff, handling marketing
and organising fitness sessions and activities.

EDUCATION

EDUCATION

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent). Or take the BTEC
National in sport.
At 18
Choose a degree in sports therapy.

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent). Or take the BTEC
National in sport.
At 18
Choose a degree in sport and leisure management,
sports science or recreation management. Or apply
for an apprenticeship as a leisure duty manager.

TIP

Look for a course that’s accredited by the Society
of Sports Therapists.
OTHER SCHOOL SUBJECTS TO CONSIDER

TIP

Do seasonal work at a leisure or fitness centre during
your holidays to develop your experience.

Biology

OTHER SCHOOL SUBJECTS TO CONSIDER

EMPLOYERS

Business, maths

Sports clubs › professional sports teams,
national sports teams
Self-employed › many sports therapists work
for themselves and operate out of fitness
or therapy centres

EMPLOYERS

Fitness and leisure centres › DW Fitness, Virgin Active,
Bannatyne Health Club
Hospitality › hotels with fitness centres, spas
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JOB ROLES [CONTINUED]
Career paths you might not have thought of
EDUCATION & TEACHING › OUTDOOR
ACTIVITIES / EDUCATION MANAGER
Salary: £12,000 – £35,000

MEDICINE & HEALTHCARE ›
PHYSIOTHERAPIST
Salary: £24,214 – £43,772

CAREER

CAREER

This job will see you run a centre that provides outdoor
activities like climbing, mountaineering and watersports.
You’ll often work as an outdoor instructor as well
as managing the centre. Your communication and
leadership skills will come in handy, as will your time
management skills.

You’ll work with patients to improve their range of
movement. You’ll design treatment programmes
that include manual therapy, therapeutic exercise
and electrotherapy. A good understanding of human
physiology is essential. Your communication and
teamwork skills will also be vital in this job.

EDUCATION

EDUCATION

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent). Or take the BTEC
National in sport and BTEC specialist qualifications in
sailing and watersports or skills and activities for sport
and active leisure (outdoor education).
At 18
Choose a degree in outdoor education or any sportsrelated discipline. Or apply for an apprenticeship as an
outdoor activity instructor.

At 14: GCSE
Choose GCSE PE.
At 16: A-level/equivalent
Choose A-level PE (or equivalent).
At 18
Apply for a degree in physiotherapy, or for an integrated
degree apprenticeship as a physiotherapist.

TIP

TIP

Contact your local physiotherapy department to see
if you can shadow a physiotherapist.
OTHER SCHOOL SUBJECTS TO CONSIDER

Consider completing a Community Sports
Leadership Award.

Biology, maths

OTHER SCHOOL SUBJECTS TO CONSIDER

EMPLOYERS

Maths, business

Healthcare › NHS, GP practices, private hospitals
Sport › professional sports clubs, private sports clinics

EMPLOYERS

Outdoor education › PGL, Land & Wave,
The Adventure Service
Not-for-profit › Young Explorers’ Trust,
Snowdonia-Active, Youth Hostel Association

Other roles:
• Armed forces training and education officer

• Massage therapist

• Health promotion specialist

• Osteopath

• Life coach

• Sport and exercise psychologist
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WHY WORK EXPERIENCE MATTERS
Why you should do sports-related
work experience
You’ll gain a lot of knowledge about the human
body and how it works when we’re exercising.
Doing work experience is a great opportunity to
put that knowledge into practice. It’s also a chance
to work on your communication skills. These are
vital in most sports-related jobs, whether you’re
managing a team or explaining exercises to people.
It can also be easy to think that the only
sports-related jobs out there are for coaches
or personal trainers. But this couldn’t be further
from the truth. If you do work experience in
a larger sporting organisation you’ll find out
about all the pathways open to you.
These range from physical
therapy to public relations,
event management and
everything in between.

How you can make the most of
work experience
One of the most important things is to be
proactive. Ask for tasks and use your initiative
if you see that you could help a colleague with
something they’re working on.
Use your time on work experience to explore
all the different roles in a sporting organisation.
Ask your employer if you can shadow different
teams. Or take the time to chat to people on your
lunch break to find out more about what they do.
Look for opportunities to develop your skills.
If you learn about a job you’re particularly
interested in, ask what qualifications and
skills you’ll need to get ahead in that field.
Always ask for feedback on your work.
This will help you improve,
and show that you want
to do a good job while
you’re on your placement.

Where you can find placements
It’s best to approach local sports clubs and gyms
if you’re looking for work experience directly
related to coaching or fitness instruction.
YMCA Club in London offers work experience
placements to students aged 13 to 17. On this
placement you’ll learn about coaching and
play work. Access Sport is a charity that helps
young people from marginalised groups and
disadvantaged backgrounds access sport.
It offers work experience placements to young
people, and is a good choice if you’re interested
in sports development or disability sport.
There are many charities that always need
volunteers, and this can be a good way to build
up your sporting experience too. The Manchester
United Foundation runs a volunteering programme
for those aged 16 to 21 who are interested in
a career in sport. The Lawn Tennis Association
has a special young volunteers programme.
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HOW PE WILL KEEP YOU
FUTURE-PROOFED
Leadership skills are among the most sought-after
in the global health and healthcare sector.
The leadership skills you develop when you study
sports and PE will be valuable in many future jobs.
There’s also new technology that will impact the
way we live and work. Wearable technology in
particular could be important. It’s already used to
track our activity levels and ensure we get enough
exercise. How else could it be used in the future?
There are many opportunities to develop a
career in this area. The data analysis skills you
develop during your PE studies will help you
tap into this information. You can use them to
make recommendations to help make people’s
lives healthier and happier. The way in which we
exercise is also likely to change. There will be
applications for augmented reality (AR) and virtual
reality (VR) in sports therapy, for instance.
Here are a few jobs that you could do in the
future if you study PE and develop your
knowledge in the sports sector.
Health data analyst – with more and more data
being collected about patients, it’s essential to
have people who can interpret this. You’ll learn
data analysis skills when you study PE. These will

help you interpret the information that’s collected
and allow you to make recommendations to
improve the lifestyles of individual patients
or groups of people.
Wearable tech designer – wearable technology
is only going to become more popular. We already
have watches and apps that tell us how many steps
we’ve taken or how many calories we’ve burned.
Your knowledge of physiology and exercise science
could allow you to spot the next big wearable
tech trend in sport. You’ll work with technology
specialists to create wearable devices that can help
people make healthy lifestyle choices.
Environmental and occupational health
advisor – businesses increasingly recognise
the need to take care of their workers’ wellbeing.
Increasing numbers of large companies may
hire people to advise on how to make a work
environment healthier. This could cover office
layout, the use of standing desks, the snacks
provided or exercise activities that are offered to
staff. Your understanding of how to stay physically
active and healthy will help you make practical
recommendations that can benefit everyone.
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mentioned in this guide

Account analyst
Activity professional
Advertising executive
Armed Forces training
and education officer
Business development
manager
Business underwriter
Community activator
coach
Community sport and
health officer
Data analyst
Elite-level coach
Entrepreneur
Environmental
and occupational
health advisor
Event manager
Graduate management
trainee
Gym instructor
Health data analyst
Health promotion
specialist
HR officer
International aid/
development officer
Learning and skills teacher
Leisure duty manager
Leisure team member
Life coach
Management consultant
Marketing manager
Massage therapist
Motivational speaker
Nurse

Nutritional therapist
Nutritionist
Occupational therapist
Osteopath
Outdoor activity
instructor
Performance analyst
Physical activity officer
Policy officer
Prosthetist or orthotist
Psychological wellbeing
practitioner
Rugby coach
Secondary school teacher
Social media manager
Special educational
needs teacher
Sport and exercise
psychologist
Sporting excellence
professional
Sports agent
Sports coach
Sports manager
Sports scientist
Strength and
conditioning coach
Teaching assistant
Team leader
Tennis coach
Training and
development officer
Wearable tech designer
Youth worker

VISIT OUR WEBSITE
Go to successatschool.org and have
a look around. It is the place for
young people to explore careers,
get the lowdown on top employers,
and search for the latest jobs,
courses and advice.
Start saving your favourite jobs, reading up on
careers advice and courses, building your CV,
recording your work experience and talking
to employers and unis in our forums.
Simply register online at successatschool.org
to set up your free account with Success
at School.
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SPOTLIGHT JOB:
Personal trainer
What is a personal trainer?
Personal trainers work with their clients to help
them improve their fitness and overall health.
It’s a really varied job where you’re constantly
tailoring your sessions to meet your clients’
needs. They might be training for a specific event,
or looking for ways to lose weight and become
healthier. Your job is to create a plan and support
each client as they work towards their goals.

Why should it interest me?

This is where personal trainers come in. You’ll be
able to help clients interpret the data they get
from their devices and help them make changes
that improve their health and fitness. With more
precise data to work from, you’ll be able to deliver
even more tailored programmes and get your
clients even better results. Research has found
that maintaining fitness goals over time is made
easier through the combination of a fitness tracker
and a personal trainer.
Gym membership is on the increase as people
realise that having a sedentary desk job can be bad
for their health. The most common gym injuries
are caused by bad posture. Many of these could be
prevented with some expert advice from a trainer.

The world of personal training is evolving.
Wearable fitness trackers are becoming
more commonplace.

Globally, over 245 million
wearable devices will be
sold in 2019, and over half
of these will be fitness
trackers.
But although more people might have access to
their exercise data, that doesn’t necessarily mean
they’ll understand it.

What does the job involve?
Being a personal trainer is really varied. It’s a
great job if you love exercising, interacting with
people and want to have new challenges every day.
You’ll be running sessions with your clients, often
on a 1-1 basis. You’ll need to create training plans
to help different people achieve their goals.
When you get a new client, you’ll need to carry
out a full fitness assessment. It’s important to
know where you’re starting from so that you
can show them the results you get. If your client
has a wearable fitness tracker, explain how they
can use this to monitor their exercise levels.
You can also use this data to better tailor their
training plan. You may also be providing advice
on general lifestyle changes people can make to
be healthier. Nutrition is an area that complements
personal training.
As 80% of personal trainers in the UK are
self-employed, you need to constantly be on the

lookout for new clients. That means you’ll need to
make time in your day to carry out marketing and
respond to any enquiries.
With wearable technology becoming so popular,
it’s also good to learn about how different devices
work. There are also apps that you can have on
your smartphone to track your clients’ progress
and ensure you have their data available wherever
you’re training.
This isn’t a nine to five job, so you need to be
flexible about the hours you work, as well as
where you run your training sessions from.
This might be in a gym, a local park, at the
beach or at a client’s home.

What do I need to work as a
personal trainer?
The most important attributes for a
personal trainer are to be friendly and outgoing.
A passion for health and fitness is also essential
and will keep you motivated to find new and fun
ways of keeping your clients on track to meet
their fitness goals.
To work as a personal trainer in the UK, you’ll
need a level 3 personal training qualification.

The best ones to invest in are those accredited
by either the Register of Exercise Professionals
(REPS) or the Chartered Institute for the
Management of Sport and Physical Activity
(CIMSPA). There are a number of training
providers that offer these courses.
Completing an apprenticeship as a personal
trainer is another option. If you choose this
path you’ll also achieve a level 3 personal training
qualification. Or you could go to university.
The most relevant degrees for personal trainers
include personal training, fitness and personal
training and sport science.

JOB FACTS
Job opportunities: Over 13,770 registered personal
trainers in the UK
Salary range: £14,000 – £30,000
Economic contribution: UK fitness industry is worth
over £5 billion
Industry growth: UK gym membership increased by
4.7% in 2019 to over 10 million members
Key skills required: Communication, motivational,
organisation, problem solving, adaptability
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NAME: Max
EMPLOYER: Trent Bridge Community Trust
JOB TITLE: Community Activator Coach
APPRENTICESHIP TITLE:
Level 2 Community Activator Coach

What does your role involve?

How did you find out about your apprenticeship?

My role is very practical. Most of the time I’m
out of the office at different schools, teaching and
encouraging children to engage in physical activity.
I deliver morning gym sessions, lunchtime clubs, PE,
and after-school clubs. I also deliver Healthy Hearts,
a six-week project aimed at years 5 and 6 to educate
them about the importance of keeping their heart healthy.

I volunteered for the Trust over the summer holidays.
Unbeknown to me, the Trust were watching me and
evaluating how I interacted with the children, to see
if I would be right for the apprenticeship. After the
volunteering was over they rang me to explain that
they had an apprenticeship available and felt I would
be right for it.

What subjects did you study?

What’s the most important transferable skill used in
your role?

At school I studied English literature and language,
maths, double science, history, geography, Spanish,
PE; and at college, the BTEC level 2 sport.
How do you use your knowledge of PE in your job?
Studying level 2 sport helped me in my role because it
gave me an understanding of how sports sectors work,
and that it’s not just about knowing how to play sports.
You need to plan events and run competitions,
which takes a lot of organisation and commitment.
Why did you choose to do an apprenticeship?
I went to Leeds Beckett University to study sports
and exercise science and halfway through my second
year, I realised it wasn’t the course for me. I wasn’t that
interested in biomechanics or physiology. I was more
interested in making a difference in the community
and being more practical rather than working in labs.

Being able to communicate in different ways. I have to
change the way I talk to different age groups, for example
with Year 1 I will have to break the activity down and
demonstrate more. For Year 6 I can just explain the task.
What advice do you have for someone who wants to
do your role?
Don’t take volunteering for granted: anyone could
be watching you at any time. My role at Trent Bridge
exposes me to a lot of things, not just delivering sport.
This will be the same with any sports club in the country.
Having any role at a sports club will help you develop
different aspects of yourself.

Don’t take volunteering
for granted: anyone could be
watching you at any time.
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NAME: Kayleigh
EMPLOYER: Haverhill Community Sports
JOB TITLE: Football Development Officer
APPRENTICESHIP TITLE:
Advanced apprenticeship in Sports Development
& Level 3 Certificate in Managing Sports Volunteers

What does your role involve?
I manage and organise a large group of football
volunteers who coach at Haverhill Rovers Football Club.
The role involves engaging with the local community
and schools to promote the club, its different teams
and sessions, in order to encourage young people
to become members of the club.
What subjects did you study?
My A-levels were PE, English and psychology.
How do you use your knowledge of PE in your role?
As part of my role, I teach children PE so I always think
back to school and what made my PE lessons good.
This has allowed me to put that knowledge into practice.
Do you have any tips on staying organised,
time management and working in a team?
The skills and experiences gained from being part of a
team, particularly organisation and communication, are
invaluable when learning on the job. They’re skills which
you can take with you wherever you may go to next.

What are the two most important transferable skills you
use in your role?
The two most important skills I use are definitely
communication and organisation. I have to communicate
with other staff members as well as volunteers every
day, whether that’s via email, phone call or face to face.
It is really important that the communication I give is
clear as there are a lot of deadlines in this job. I also
use organisational skills on a daily basis. My job involves
organising a lot of football sessions and clubs so I have
to be organised with my time.
What advice do you have for someone who wants to do
your role?
I would 100% recommend doing an apprenticeship
to anyone who is thinking about it. It can lead to different paths and can open many doors for your future
career.
How do you see your career changing in the next
five to 10 years?
I may have moved onto a different challenge within the
industry but I hope that my career will always be around
sport and football.

The skills and experiences gained
from being part of a team
are invaluable.
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NAME: Ruby
EMPLOYER: Selby College
JOB TITLE: Women’s Football Apprentice
APPRENTICESHIP TITLE:
Level 3 Community Sport and Health Officer

What do you do?
My role involves encouraging 100 new girls and 10
leaders to be part of football. In order to reach these
targets I deliver coaching sessions to primary and high
schools to give them an idea of what football is all about,
and encourage them to come and play and have fun.
In order to reach my target of 100 new girls, I work
closely with local primary schools. Arranging and
attending meetings can take up a lot of time but it is an
important task, as it helps to build partnerships. Every
couple of months all 20 Women’s Football Apprentices
attend training at either St. George’s Park or the
University of Nottingham. This enables me to catch
up with the other apprentices and hear about their
experiences.
The most enjoyable part of the job is coaching! I love
planning and delivering football sessions. During the
summer holidays when students are on holiday
I volunteer at football holiday camps to gain more
experience and keep busy.

What subjects did you study?

What are the two most important transferable skills
you use in your role?
Work ethic and communication. Having a good
work ethic makes you employable as it shows your
determination and commitment to the job. It displays
pride in your work along with a personal understanding.
Having good communication skills allows me to convey
to people the purpose of this apprenticeship role.
I’m also confident in sharing my ideas.
What advice do you have for someone who wants
to do your role?
Take every opportunity you can and be confident in
what you do. It is important to stretch out of your
comfort zone and see what you’re capable of.
How do you see your career changing in the future?
In five to 10 years I still see myself in the sporting
industry; I enjoy all sports but wish to continue pursuing
football coaching.

My GCSEs were maths, English, photography,
PE, business, and science.
How do you use your knowledge of PE in your role?
Studying sport at both high school and college helped
develop my knowledge of planning and delivering
coaching sessions, for example tailoring different games
for different age groups. It also helped that I play football
and have been coached by different coaches; this has
helped me identify what makes a great coach.

Take every
opportunity you can
and be confident
in what you do.

Interview
Interview
Interview
Interview
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NAME: Rosie
EMPLOYER: Bridgwater and Taunton College
JOB TITLE: Football Association Women’s
Football Apprentice
APPRENTICESHIP TITLE: Level 3 NVQ
in Sports Development

What does your role involve?

How did you adapt to working life?

My job is to increase the participation levels of girls
aged 16 to 19 at my college and around the South West.
I come up with interesting and creative ways to
encourage girls to get involved in football. I also run
tournaments and football events for girl’s teams in the
area to increase awareness of girl’s football. I help run
the college sports teams with my colleagues. I go into
schools and run ‘soccercise’ sessions [aerobic dance
with footballs].

I found it hard to be a staff member at the college
where I used to study. I adjusted to full-time work quite
quickly but it took longer to become colleagues with
the lecturers who used to teach me. I overcame this
by giving them some time to understand the change in
roles, then gradually started to talk to them more as a
colleague and not a student. I found making myself a
little timetable and sticking it on the wall opposite my
desk really useful. My tip for working in a team is to give
everyone a chance to show their strengths.

What subjects did you study?
Triple science, PE, art, history, English and maths.

What are the two most important transferable skills
you use in your role?
Adaptability and determination.

How do you use your knowledge of PE in your role?
I used my triple science GCSEs a lot for my extended
diploma in Sport and Exercise Science when I was
studying at college. My A* in PE gave me a key
understanding of how beneficial sport is for people.
This allowed me to create a good presentation to
show my students the effects of participating in
sessions with me.
Why did you choose to do an apprenticeship?
I chose an apprenticeship because I wasn’t ready to
leave home and go to university. I also didn’t want to
spend four years getting a degree that I might not want.
I searched for apprenticeships which allowed me to
study, get paid and do something I’m passionate about.
I’m extremely passionate about changing the view of
women’s football, so this apprenticeship was a great fit.

What advice do you have for someone who wants to
do your role?
Be bold, be brave and stand out! Put your own stamp
on things. In life, everything isn’t just given to you,
you need to work hard to achieve what you want.
So take the job and make it your own and I promise you,
you will succeed!
Where do you see yourself in five years?
I see myself as a National Football Officer for the FA
or AoC Sport. I want to grow the game.

Be bold, be brave and stand out!
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APPRENTICESHIPS
In this section, we’ve grouped apprenticeship
programmes under Career Zones such as
‘sport & fitness’. We’ve included as much
information as possible for intermediate
and advanced apprenticeships. For higher
and degree apprenticeships, we have listed
apprenticeships under the most popular
industries for physical education students.
For higher and degree apprenticeships,
we’ve also included some example employers
and the salary and entry requirement for these
employers. Grades shown on their own (e.g. ‘ABC’)
are A-level requirements; employers also generally
accept equivalent level 3 qualifications but we
haven’t listed these. Other entry requirements
are explained clearly e.g. “five GCSEs”.
Assume that five GCSEs includes English
and maths, and require minimum 4/C grades.

This isn’t an exhaustive list; it’s meant to give you
an idea of what’s out there. Make sure to check
directly with the employers whether the higher
and degree apprenticeships listed are still available
when you’re ready to apply. Details such as salary
and entry requirements may have changed.
Search on Success at School, Find An
Apprenticeship and employer websites
before applying.
To find apprenticeships: Look on the Success at
School Jobs & Courses pages and the Find An
Apprenticeship website and sign up for alerts
matching your preferences. Google employers
such as those listed below to find out about their
apprenticeship schemes. Schemes normally
start in September, so start looking the previous
Autumn and remember new opportunities
are advertised throughout the year.

Go to the Jobs & Courses page on our website
to find an apprenticeship.
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Intermediate apprenticeships

Advanced apprenticeships

An intermediate apprenticeship is worth the
same as five GCSEs graded 4+/C+. You’ll need
“functional skills” in English and maths to get
a place on an intermediate apprenticeship
scheme – if you’ve got grade 4+/C+ GCSEs in
these subjects, you’ll have these qualifications.
If not, it may be possible to gain them on your
apprenticeship programme.

An advanced apprenticeship is worth the same
as two A-levels. In order to begin an advanced
apprenticeship, you’ll usually need to have five
GCSEs graded 4+/C+, including English and
maths. However, it may be possible to study
towards any missing qualifications on your
apprenticeship programme.

Intermediate apprenticeships for PE
students include:
EDUCATION &
TEACHING

Playwork

MEDICINE &
HEALTHCARE

Healthcare science
Healthcare support

Advanced apprenticeships which PE
students can apply for include:

EDUCATION &
TEACHING

Early years education
Mentorship
Teaching assistance

SPORT & FITNESS

Community coaching
Leisure

SPORT & FITNESS

Community sports
and health
Outdoor activity
training
Personal training

MEDICINE &
HEALTHCARE

Ambulance service
Prosthetics and
orthotics
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Higher apprenticeships
A higher apprenticeship is equivalent to a level 4, 5 or 6 qualification.
That puts it on a par with a Higher National Certificate, Foundation
degree or higher. Some higher apprenticeships lead to a Bachelor’s
degree or equivalent qualification. You’ll usually need two A-levels
or equivalent to embark on a higher apprenticeship. In the listings
where there are no grades, assume the minimum grade required
is C or equivalent.

Advertising, marketing and public relations
EMPLOYERS

PROGRAMME

SALARY

GRADES

Bravura Solutions

Sales and Marketing Coordinator

£20,000

Not specified

Caterpillar Group

Sales, Marketing and Aftermarket

£17,431

5 GCSEs

Claims Direct Yorkshire

Sales Executive

£7,098

GCSEs

FA Learning

Marketing Apprentice

Competitive

GCSEs

Business and project management
EMPLOYERS

PROGRAMME

SALARY

GRADES

British Land Co

Business Analysis Apprentice

£20,000

A-levels

Dixons Carphone

Procurement Apprentice

£17,000

7 GCSEs

JD Sports Fashion

Data/BI Developer

£23,000

5 GCSEs

Post Office

Learning Technologies Apprentice

£19,000

A-levels

Construction and property
EMPLOYERS

PROGRAMME

SALARY

GRADES

Ashley College

Facilities Management Supervisor

£7,072

GCSEs

Hallmark Property Management Property Administrator

£13,108

3 A-levels at B

Total People

Construction Management
Apprentice

£15,000

A-levels

Wates Construction

Site Management Apprenticeship

£19,500

5 GCSEs

Hospitality, leisure and tourism
EMPLOYERS

PROGRAMME

SALARY

GRADES

Dinnington Resource Centre

Front of House / Events Co-ordinator £10,400

Not Specified

JD Wetherspoon

Shift Manager

£23,420

Not Specified

KFC Restuarants

Restaurant Manager

£26,000

Not Specified

Medicine and healthcare
EMPLOYERS

PROGRAMME

SALARY

GRADES

Birmingham Women’s and
Healthcare Science Associate
Children’s NHS Foundation Trust

£12,000

A-levels incl.
science

Blossoms Day Nurseries

Child Day Care Assistant

£5,772

GCSEs

Premier Care

Health and Social Care Apprenticeship £21,000

GCSEs

Police, security and emergency services
EMPLOYERS

PROGRAMME

SALARY

GRADES

East of England Ambulance
Service NHS Trust

Emergency Medical Technician

£17,109

5 GCSEs

Lancashire Fire and Rescue

Procurement Apprentice

£18,065

5 GCSEs

London Ambulance Service
NHS Trust

Emergency Ambulance Crew

Competitive Not specified

Thames Valley Police

Police Community Support Officer

£19,122

GCSEs

Public sector and government
EMPLOYERS

PROGRAMME

SALARY

GRADES

Lewisham Hospitals NHS Trust

Business Admin

£20,415

GCSEs

Ministry of Defence

Buyer Apprenticeship

£19,000

2 A-levels

Oxfordshire County Council

Project / Community Engagement
Administration

£18,177

5 GCSEs

Wandle Housing Association

Procurement Apprentice

£20,000

GCSEs

30

Degree apprenticeships
A degree apprenticeship (referred to as a graduate apprenticeship in
Scotland) is equivalent to a level 6 or 7 qualification like a Bachelor’s
degree or even a Master’s. You’ll generally need two A-levels to
embark on a degree apprenticeship. Entry requirements are A-level
or equivalent unless otherwise indicated. In the listings where
there are no grades, assume the minimum grade required
is C or equivalent.

Advertising, marketing and public relations
EMPLOYERS

PROGRAMME

SALARY

GRADES

Candlelighters Trading

Marketing Assistant

£7,119

GCSEs

NFU Mutual

Apprentice Sales and Service Advisor £13,000

96 UCAS points

Prysmian Cables and
Systems

Telecom Sales Co-ordinator

£15,000

112 UCAS points

Siemens

Professional Sales

£16,500

3 A-levels at C

Wilson and Cooke
Marketing

Digital Marketing Apprenticeship

£14,500

3 A-levels at BBC

Business and project management
EMPLOYERS

PROGRAMME

SALARY

GRADES

Codeweavers

Client Liaison

£15,000

A-levels

Just Vehicle Rental

Business Management Apprentice

£11,700

3 A-levels at B

M&S Engineering

Operations

£17,200

104 UCAS points

Stone Computers

Business Analyst Apprentice

£18,000

A-levels

Turner & Townsend

Project Management Apprenticeship

Competitive 3 A-levels at BCC

Construction and property
EMPLOYERS

PROGRAMME

SALARY

GRADES

Ashleigh Court

Manager

£14,033

3 A-levels at C

Atalian Global Services

Facilities Assistant Apprentice

£18,000

3 A-levels at BCC

Defence Infrastructure
Organisation

Chartered Surveyor Apprenticeship

£21,576

96 UCAS points

Savills

Apprentice Project Manager

£19,000

96 UCAS points

Tellon Capital

Apprentice Asset Manager

£18,000

96 UCAS points

Hospitality, leisure and tourism
EMPLOYERS

PROGRAMME

SALARY

GRADES

Classic Collection Holidays

Chartered Manager Degree
Apprentice

£12,000

GCSEs

McDonald’s Restaurants

Management Degree Apprentice

£16,000

104 UCAS points

Red Carnation Hotels

Management Degree Apprenticeship £19,000

A-levels

Travel Fab

Digital Marketing Apprentice

3 A-levels at BCC

£7,280

Public sector and government
EMPLOYERS

PROGRAMME

SALARY

GRADES

Barnsley Metropolitan
Borough Council

Data Analyst

£17,681

112 UCAS points

Derbyshire County Council

Apprentice Roadworker

£17,700

3 A-levels at C

Dorset Healthcare University Equality, Diversity and Inclusion
NHS Foundation Trust
Management Apprentice

£21,986

A-levels

The Royal Wolverhampton
NHS Trust

Registered Nurse

£17,787

3 A-levels at BCC

West Lancashire Borough
Council

Estates and Valuation Surveyor

£19,705

112 UCAS points
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EVERYTHING YOU NEED TO KNOW
ABOUT GAP YEARS
What’s a gap year all about?
A gap year pretty much does what it says on
the tin. It’s about taking a break between two
stages of your life. For young people, this usually
means taking time between the end of school /
college and the start of further education, training,
an apprenticeship or a full-time job.

Why should I consider taking
a gap year?
Many people think of a gap year as a chance to
go travelling, but this is just one of many options.
Gaining work experience can be really valuable,
too. You can do that by volunteering on projects
overseas, or finding internships and paid jobs
closer to home. If you’re not sure whether to go
on to university or go straight into work after
school, a gap year can be a good chance to
explore your options.

Who can help me plan my gap year?
There are a wide range of gap year providers online
who offer organised travel, work and volunteering
programmes, as well as useful planning tools.
Frontier, Real Gap and Gap Year Association are
just some of the sites to look at. We’ve also got
loads of helpful guidance in the gap year section
of our website, covering everything from what to
take with you to how to plan your travels.

How long does a gap year last?
Gap year work and study programmes can
last anywhere from two weeks to 12 months,
so you can choose a period of time to suit you.
If you want to take a break between school and
university, you’ll need to wait until the following
September to join the next intake of students.
However, you might be able to enrol in a summer
school before your course starts. You can find out
about these directly from your local university or
the university you’re heading to.
If you’re going into work or training you can
probably be more flexible with when you start,
but make sure you confirm your start date
before you jet off anywhere!

So what can I do on my gap year?
You’ve got a lot of options open to you, but
the important thing is to use your time well
and make a plan to give the year some structure.
Travelling is a popular choice, but you can also
spend the year working. Some even allow you to
travel and gain valuable experience: it’s a win-win!

33

LINKING PHYSICAL EDUCATION WITH CAREERS

Volunteering
For those interested in PE, there are
numerous opportunities for volunteering as a
sports coach in the UK. Sport England, Sport
Scotland, Sport Wales and Sport NI all look for
volunteers to help run sessions and encourage
more people to be active. The Sport and
Recreation Alliance is another place where you
can find sports-related volunteering opportunities.
The Disability Sports Coach charity also needs
volunteers to help run its sessions.
You may also be able to volunteer as a sports
coach abroad, teaching anything from football or
rugby to surfing or basketball. Check out Projects
Abroad, Frontier and Sporting Opportunities.
Paid work
You could also travel and find paid work as a
sports instructor. You’ll need to pay for your
training first, but if you’re already an experienced
skier or scuba diver, for instance, you can apply
for work as an instructor at popular holiday
destinations all over the world. Websites like
Best Adventure Jobs and Season Workers are
good places to look for opportunities like sailing
instructor, climbing instructor and many others.

Camp America is another place to look for jobs on
your gap year. There are a host of roles available at
locations all over the USA. It’s a good chance to
develop your leadership as well as your coaching
skills. There are also opportunities to work as
an outdoor or sports instructor with UK-based
organisations, such as PGL or Fit For Sport.
Study
Research carried out by London Stansted
Airport found that 44% of adults believe a young
person’s job prospects are improved if they take
a skills course while travelling. There are plenty
of opportunities to study overseas. Websites like
Go Abroad and Go Overseas allow you to search
for courses in subjects including sports science,
physical therapy and nutrition.
Duke of Edinburgh awards are available for 14
to 24 year olds. They’re designed to give you
experience in volunteering, expeditions, sport
and a range of skills. They’re a great way to
combine everything in a gap year, and the
top award can be completed part-time
over 12 months.
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UNIVERSITY
Four most popular courses for A-level PE students
Here, we look at the four most popular university
degree courses taken by PE A-level students.
We list the top four universities for each of
these subjects, ranked by student satisfaction
and percentage of graduates employed after six
months of graduating. See below for more info
on our methodology.
Tuition fees for all courses are £9,250 p.a.,
and course length is three years (some courses
may be longer with placements), except for
Scottish universities, which we’ve marked with
a *. Courses at Scottish universities are four years
long, and cost £1,820 p.a. for Scottish students,
but £9,250 p.a. for students from other parts
of the UK. Some other universities offer

(UK)

courses at a lower rate – you can check this
on their website. We have included A-level
requirements, as well as Scottish Higher
requirements for Scottish universities marked
with a *. Please check the university websites
for the entry requirements for equivalent
qualifications, such as International Baccalaureate,
diplomas and so on. Entry requirements can
sometimes be quite specific and we don’t
have the space to include
everything here,
so please check
university websites
to see full details.

For undergraduates to choose from

(UK)
Students satisfied with the
quality of their course
*Graduates within six months of
leaving university (Figures from 2016–2017)
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1. SPORTS SCIENCE
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Liverpool Hope

89.8

BBB/BBC

94.7

75

2

Bath

87.8

AAA/A*AB incl. A in science or
maths-related subject

89

84

3

London Met

87.1

80 UCAS points

90.4

77

4

Leeds

86.4

AAA/ABB incl. science related subject

89.8

76

5

Coventry

85.9

BBC inc biology or PE

87.6

81

2. BUSINESS, MANAGEMENT AND MARKETING
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Lancaster

86.2

AAB

84.7

91

2

Loughborough

85.9

AAB

84.6

90

3

York

84.5

AAB

85.4

82

4

Nottingham
Trent

84

BBB

83

87

5

UEA

83.4

ABB

85.8

76

3. ANATOMY AND PHYSIOLOGY
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Glasgow
Caledonian

95.2

BCC incl. chemistry or *BBBB
incl. English, chemistry and one science
(human nutrition and dietetics course)

93.6

100

2

Sussex

90.8

AAB/ABB incl. one science

93.8

82

3

Liverpool

89.3

ABB incl. biology

93.8

76

4

East London

87.1

112 UCAS points

91.2

75

5

Birmingham

86.6

AAA incl. biology

88.1

82
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4. PSYCHOLOGY
RANK

UNIVERSITY

OUR
SCORE

A-LEVEL REQUIREMENT

SATISFACTION
SCORE

% GRADS
EMPLOYED

1

Oxford

88.2

A*AA

93.6

72

2

Aberystwyth

87.8

BBC

93.7

70

3

Bath

85.8

A*AA

84.3

90

4

Nottingham
Trent

84.9

ABB

88.9

73

5

De Montfort

84.5

128 UCAS points

90.6

66

Methodology
Source for university data: The Guardian
University Guide 2019.
Scoring: We calculated our overall score by taking
into account student satisfaction and employment
prospects, the two areas we think are most useful
to our readers. This comprised four metrics:
satisfaction with feedback, satisfaction with
overall course, satisfaction with assessment,
and percentage of students in employment six

months after graduating. Our student satisfaction
score comprises of the three metrics, satisfaction
with feedback, satisfaction with overall course,
and satisfaction with assessment. % grads
employed refers to graduates in paid work
within six months of graduating.
Source for subject data: Best Course 4 Me,
an independent website run by the charity
The Brilliant Club.

events
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ORGANISATION

PROGRAMME

LOCATION

DATES

Birmingham City University Explore Sport Event

Birmingham City University

March

Canterbury Christ Church
University

Sport Taster Day

Canterbury Christ Church
University

December, March

Edge Hill University

Sport & Physical Activity Taster Day Edge Hill University

Prospects

Skills Events (Careers Fairs)

Various venues across the UK March, September,
October, November

Royal Society of Biology

Bioscience Careers Day

Middlesex University London October

South Essex College

Exercise, Health & Sports
Performance Experience Day

Southend Campus

November

Sutton Trust

Sport Summer School

Various universities across
the UK

July/August

The British Association of
Sport and Exercise Sciences

BASES Student Conference 2020

Solent University

April

University of Leeds

11-16 Medicine and Health Taster Day University of Leeds

November

World Skills

World Skills UK LIVE

November

National Exhibition Centre,
Birmingham

November

Go to shop.successatschool.org to order your copies.
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YOUR ACTION PLAN
This Action Plan is designed to help you apply
what you’ve read in this booklet to your own
career. Don’t forget to transfer your responses
to your Career Profile on the Success at
School website at successatschool.org
(log in at the top right or sign up by hitting
subscribe. Over 13s only).

NAME
YEAR
GROUP
TODAY’S
DATE

1. Choose your favourite job role related to physical education. Research the role online and fill in the
boxes below to plan out how you might prepare for this career path.
Job role
What physical education qualifications do I have/
need to gain? (e.g. A-level, degree)
What other qualifications do I have/need to gain?
(e.g. other subjects, vocational qualifications)
What work experience do I have/need to gain?
What apprenticeships are available?

2. Write down an example of how you have demonstrated each skill in physical education and how it
relates to the job role above.
SKILL

Communication
Leadership
Motivation
Teamwork
Time management

EXAMPLE FROM PHYSICAL EDUCATION CLASS

EXAMPLE OF HOW SKILL IS USED IN JOB

LINKING PHYSICAL EDUCATION WITH CAREERS

3. List three actions you could take to gain skills or experience relevant to the job role.
For example, this could be a class project, extra-curricular activity, work experience,
internship or gap year programme.

Action

When will you do this?

Relevant skills/
experience provided

NOTES
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successatschool.org
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